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NOTICE

The Board of Trustees has the authority to administer the plan, and to 
amend or modify the plan in such manner as they determine will promote 
efficiency, economy, better coverage, and better service for those affected 
thereby.

The Board of Trustees also has the discretionary authority and exclusive 
right to construe the provisions of the plan and trust agreement and to 
determine any and all questions pertaining to administration, eligibility, 
and benefit entitlement, including the right to remedy possible ambiguities 
and inconsistencies or omissions. Any such construction or determination 
by the Board of Trustees made in good faith shall be conclusive on all 
persons affected thereby.

No union employee, including union officers and business agents, no 
employer or employer representative, and no representative of any other 
organization except Northwest Carpenters Trusts is authorized to give infor-
mation, interpret the plan or commit the Board of Trustees on any matter.

For additional information or assistance, please call or write Northwest 
Carpenters Trusts at the address and telephone numbers below.

Northwest Carpenters 
Individual Account Pension Plan 

PO Box 1929 
Seattle, WA 98111-1929 

(206) 441-6514 Seattle Area 
(800) 552-0635 Nationwide 

www.CarpentersBenefits.org





STATEMENT OF PURPOSE

Dear Participant and Family:

The Northwest Carpenters Individual Account Pension Plan became effective June 1, 1981 and is one 
of two retirement plans provided as part of your negotiated fringe benefit package. The Northwest 
Carpenters Individual Account Pension Plan is designed to provide you, or you and your spouse or 
other designated beneficiary with a retirement benefit when you retire. The plan is also designed to 
provide you, or you and your spouse or other designated beneficiary with a benefit in the event of 
disability or death prior to your retirement. The plan was established and is administered by a Board 
of Trustees. The Board is comprised of representatives of both employee and employer representatives 
in Washington and Oregon. The operation of the plan is governed by an agreement and declaration 
of trust. It provides that all funds must be used to provide retirement and related benefits to eligible 
participants and their beneficiaries, and to pay operating expenses and administrative costs.

Effective June 1, 2021, the Board of Trustees amended the plan to provide participant-directed invest-
ments and adopt new distribution and withdrawal provisions. Effective July 1, 2021, the Oregon-SW 
Washington Carpenters-Employers 401(k) Plan merged with the Northwest Carpenters Individual 
Account Pension Plan. The accounts of participants in the Oregon-SW Washington Carpenters-
Employers 401(k) Plan as of July 1, 2021 were transferred to the Northwest Carpenters Individual 
Account Pension Plan.

Employer contributions to the plan are based on a participant’s collective bargaining agreement. 
401(k) contributions to the plan are transferred by contributing employers at the direction of trustees, 
consistent with the plan and IRS guidelines and limitations.

This plan booklet is divided into two sections. The first section (pages 5-48) is the summary plan 
description (SPD). The summary plan description is a summary of plan benefits and plan provisions. 
The second section (pages 49-81) is the plan document. The plan document contains the legal provi-
sions governing the plan. As you read the summary plan description you will find cross-references to 
the corresponding sections in the plan document. If any discrepancy exists between these two sec-
tions, the terms of the plan document govern.

We encourage you to read this booklet carefully. If you have any questions or concerns about this 
booklet or about the plan in general, please contact Retirement Services at Northwest Carpenters 
Trusts. If you have questions about your account balance, investment options or access to your ac-
count, please contact the plan’s recordkeeper, Milliman, at the address and telephone number below:

Milliman Benefits Service Center (866) 767-1212
MillimanBenefits.com

Board of Trustees

Northwest Carpenters 
Individual Account Pension Plan





v

TABLE OF CONTENTS

  PAGE

Plan At A Glance   .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . 1

Participation and Eligibility   .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . 5

Introduction .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . 7
Credited Service  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . 7
Vesting  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . 8
Money Follows the Carpenter   .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . 8
Breaks In Service and Termination  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . 9
Avoiding Breaks In Service  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . 9
Avoiding A Permanent Break In Service  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . 11

Contributions and Investment Strategy   .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . 13

Introduction .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . 15
Hourly Contributions and Subaccounts  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . 15
Participant-Directed Investments   .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . 16
Account Information and Fees  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . 18
Qualified Domestic Relations Order (QDRO)   .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . 19

Retirement Options   .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . 21

Introduction .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . 23
Election Process  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . 23
Normal Retirement   .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . 24
Early Retirement   .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . 24
Disability Retirement  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . 25
Retirement Payment Options  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . 25
Non-Retirement Payment Options  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . 28

Death Benefits   .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . 31

Introduction .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . 33
Account Balance Is $5,000 or Less  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . 33
Account Balance Is Greater Than $5,000   .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . 33
Beneficiaries   .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . 33



vi

Important Information   .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . 35

Claims and Appeals Procedures  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . 37
Your Rights Under the Employee Retirement  
 Income Security Act (ERISA)  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . 40
Amendment and Termination   .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . 42
Plan Termination Insurance (PBGC) .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . 43
Administrative Information  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . 44
Board of Trustees  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . 47

Article 1. Definitions   .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . 51

1 .1 Terms Common to the Trust Agreement   .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . 51
1 .2 Account  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . 51
1 .3 Break in Service  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . 51
1 .4 Carpenters Retirement Plan  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . 51
1 .5 Combined Service Credit  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . 51
1 .6 Compensation  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . 51
1 .7 Contributions   .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . 51
1 .8 Covered Service  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . 52
1 .9 Credited Service  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . 52
1 .10 Early Retirement Date  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . 52
1 .11 Elective Contributions  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . 52
1 .12 Elective Contribution Subaccount  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . 52
1 .13 Employer Contributions .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . 53
1 .14 Employer Contribution Subaccount  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . 53
1 .15 Highly Compensated Employee  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . 53
1 .16 Hour of Service  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . 53
1 .17 Non-Covered Service  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . 53
1 .18 Normal Retirement Date  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . 53
1 .19 Participant  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . 54
1 .20 Plan  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . 54
1 .21 Plan Administrator  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . 54
1 .22 Plan Year  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . 54
1 .23 Regular Subaccount  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . 54
1 .24 Related Plan  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . 54
1 .25 Retired or Retirement   .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . 54
1 .26 Rollover Subaccount   .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . 54
1 .27 Supplemental Subaccount   .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . 55
1 .28 Trust or Trust Agreement  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . 55
1 .29 Valuation Date  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . 55
1 .30 Year of Service  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . 55



vii

Article 2. Participation, Vesting and Eligibility For Benefits   .  .  .  .  .  .  .  .  . 55

2 .1 Participation   .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . 55
2 .2 Vesting and Forfeitures   .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . 55
2 .3 One-Year Break in Service   .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . 56
2 .4 Permanent Break in Service (Termination)  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . 56
2 .5 Reinstating One-Year Breaks in Service   .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . 56
2 .6 Leave of Absence  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . 56
2 .7 Employee Elective Contributions  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . 57
2 .8 Eligibility to Take a Distribution of Accounts   .  .  .  .  .  .  .  .  .  .  .  .  .  .  . 58
2 .9 Total and Permanent Disability   .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . 58
2 .10 Safe Harbor Hardship Withdrawals   .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . 59

Article 3. Scope of the Plan   .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .60

3 .1 Extension of Plan  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . 60
3 .2 Related Plans  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . 60

Article 4. Payment of Accounts   .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .60

4 .1 Amount of Benefit  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . 60
4 .2 Default Annuity Forms of Payment   .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . 61
4 .3 Non-Annuity Optional Forms of Payment  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . 61
4 .4 Lump Sum Payment  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . 62
4 .5 Application and Payment of Retirement Benefits  .  .  .  .  .  .  .  .  .  .  .  .  . 62
4 .6 Legal Disabilities – Facility of Payment   .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . 64
4 .7 Effect of Returning to Work  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . 64

Article 5. Preretirement Death Benefit   .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .64

5 .1 Normal Death Benefit  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . 64
5 .2 Alternative Death Benefit   .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . 65
5 .3 Designation of Beneficiaries  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . 65

Article 6. Administration of the Plan   .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .66

6 .1 Payment of Administrative Expenses and Use of Forfeitures  .  .  .  .  . 66
6 .2 Valuation of Accounts  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . 66
6 .3 Adjustment of Individual Accounts   .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . 66
6 .4 Participant Direction for Investment of Accounts – 
  Separate Investment Funds  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . 66
6 .5 Claims and Appeals Procedure  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . 67
6 .6 Construction of the Plan  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . 71
6 .7 Required Minimum Distributions   .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . 71



viii

Article 7. Amendments   .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . 72

7 .1 Right to Amend  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . 72
7 .2 Mergers, Consolidations or Transfer of Assets   .  .  .  .  .  .  .  .  .  .  .  .  .  .  . 73

Article 8. Termination of Plan   .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . 73

8 .1 Duration of Plan   .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . 73
8 .2 Non-forfeitable/Payment of Retirement Benefits   .  .  .  .  .  .  .  .  .  .  .  .  . 73
8 .3 Payment of Any Remaining Funds  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . 73

Article 9. Inalienability   .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . 73

Article 10. Miscellaneous Provisions   .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . 75

10 .1 Information to Be Furnished  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . 75
10 .2 Savings Clause  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . 75
10 .3 Limits on Contributions   .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . 75
10 .4 Eligible Rollover Distributions  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . 76
10 .5 Veterans Rights Upon Reemployment   .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . 77
10 .6 Transfers From Other Qualif ied Plans  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . 77

Appendix A. Actual Deferral Percentage (“ADP”) Test   .  .  .  .  .  .  .  .  .  .  .  .  .  . 78

Appendix B. Account Valuation Procedures Prior to June 1, 2021   .  .  .80

Appendix C. Allocation of 2022 Litigation Settlement Proceeds  
 to Affected Participants   .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . 81

Index   .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .83



1

PLAN AT A GLANCE

This section is an overview of the benefits provided by the Northwest Carpenters Individual Account 
Pension Plan. These benefits are further described in the summary plan description on pages 5-48 and 
the plan document on pages 49-81. If any discrepancy exists between these three sections, the terms 
of the plan document govern. If you have any questions about this plan, please contact the Milliman 
Benefits Service Center:

Milliman Benefits Service Center (866) 767-1212
MillimanBenefits.com

PARTICIPATION
You participate in the Northwest Carpenters Individual Account Pension Plan when you work for an 
employer signatory to a collective bargaining or a written contribution agreement recognized by the 
Board of Trustees. Some signatory employers are required to make an hourly contribution to this plan 
for each hour of service. The hourly contribution amount can change from year to year as deter-
mined by collective bargaining and the Board of Trustees (please see “Introduction” on page 7 and 
“Hourly Contributions and Subaccounts” on pages 15-16). Most collective bargaining agreements 
also allow 401(k) elective contributions to this plan (please see “Elective Contribution Subaccount” 
on page 15).

VESTING
You earn a permanent right to a retirement benefit as soon as you become vested. 401(k) elective 
contributions, supplemental contributions and rollovers into the plan are fully vested beginning with 
your initial contribution (please see “Elective Contribution Subaccount” on page 15, “Supplemental 
Subaccount” on page 16 and “Rollover Subaccount” on page 16). There is a three-year vesting re-
quirement for all retirement benefits provided by this plan through an employer’s contributions. You 
earn one year of credited service in this plan for each calendar year in which you work 1,000 or more 
covered hours (please see “Credited Service” on pages 7-8).

BENEFITS
This plan is a “defined contribution plan” which means your benefit is determined by the amount 
in your account when you retire. The amount in your account is the result of (1) 401(k) contribu-
tions you make to the Elective Contribution Subaccount, (2) employer contributions (if any) made to 
the Employer Contribution Subaccount (and prior to January 1, 2014, the Regular Subaccount and 
Supplemental Subaccount) on your behalf, (3) qualified rollover(s) made to the Rollover Subaccount, 
and (4) the investment earnings credited to your account (please see “Employer Contribution Subac-
counts” on page 15 and “Participant-Directed Investments” on pages 16-18).
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RETIREMENT
The normal retirement age for this plan is 65, but you can retire and begin payment of your 
account as early as age 55 (please see “Normal Retirement” on page 24 and “Early Retirement” on 
pages 24-25).

PAYMENT OPTIONS
This plan provides a variety of income options, including a lump sum payment and monthly pay-
ments over a specified period of time (please see “Retirement Payment Options” on pages 25-28).

DISABILITY RETIREMENT
If you become permanently disabled before retirement, you may be eligible for a benefit under dis-
ability retirement. To qualify for disability retirement, you must be vested, satisfy the activity test and 
be permanently disabled, as defined by this plan (please see “Disability Retirement” on page 25).

NON-RETIREMENT PAYMENT OPTIONS
Prior to retirement, you may have access to some or all of your vested account balance (please see 
“Non-Retirement Payment Options” on pages 28-29).

DEATH BENEFITS
If you die before retirement, your surviving spouse or other designated beneficiary may be eligible for 
a preretirement death benefit based on your vested account balance (please see “Death Benefits” on 
pages 31-33).
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Service-Related Issues

If you are new to this plan and not fully vested…

The Northwest Carpenters Individual Account Pension Plan is one of two pension plans provided 
as part of your fringe benefit package. The other plan is the Northwest Carpenters Retirement Plan.

This plan is a “defined contribution plan” which means your benefit is based on the amount in 
your account when you retire (age 55 and older).

	n Employer contributions to the Regular Subaccount (before January 1, 2014) and to the 
Employer Contribution Subaccount (beginning January 1, 2014) in this plan have a three-
year vesting requirement which means you must have three full credits in this plan or in 
combination with one or more reciprocal plans in order to receive those amounts. You are 
always fully vested in your Supplemental Contributions Subaccount, your 401(k) Elective 
Contribution Subaccount and your Rollover Subaccount.

	n If you cannot work 500 or more hours in a given year, it is important for you to understand 
the break in service rules. You can permanently forfeit contributions and investment earn-
ings if you are not fully vested in all your subaccounts in the plan.

	n Once you are fully vested, none of your retirement benefit can be forfeited.

	n You can increase your savings in this plan with 401(k) elective contributions, which are 
always fully vested.

	n Retirement benefits are not available until you are age 55 or older, except for qualified per-
manent disabilities and preretirement death benefits.

If you are fully vested in this plan…

	n The more you work for a contributing employer, the greater your individual account bal-
ance at retirement. The more 401(k) elective contributions and supplemental contributions 
made, the greater your individual account balance at retirement.

	n Your account balance is also based on the investment performance of your assets during 
your career.

	n The income provided by the two retirement plans, social security and your personal savings 
should form the foundation of your retirement income.

	n You are strongly encouraged to maximize 401(k) elective contributions and personal 
savings to compensate for the uncertainties in retirement associated with, for example, 
inflation and the cost of retiree medical care.
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Service-Related Issues

If you are vested and age 55 or older…

	n Your vested benefits are payable under this plan if you are age 55 or older, and you retire.

	n Your total account balance as of the later of your retirement effective date or the distri-
bution date(s) is the amount available to you. There are a number of income options to 
choose from depending on your specific needs.
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PARTICIPATION AND ELIGIBILITY

Summary

This section describes how you participate in this plan and how you become vested in this 
plan. It also describes breaks in service and how those breaks can be repaired.

Topics Discussed In This Section

 TOPICS PAGE

Introduction. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 7
Credited Service . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 7
Vesting . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 8
Money Follows the Carpenter  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 8
Breaks In Service and Termination . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 9
Avoiding Breaks In Service . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 9
Avoiding A Permanent Break In Service . . . . . . . . . . . . . . . . . . . . . . . . .11
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Hours Worked In A 
Calendar Year

Credited Service

1,000 or more 
covered hours

1.00 year 
of credited service

750-999 
covered hours

 0.75 year 
of credited service

500-749 
covered hours

 0.50 year 
of credited service

Less than 500 hours  0.00 years 
of credited service

You are also entitled to credited service based 
on the schedule above if you worked or work 
outside the jurisdiction of this plan but your 
hours and contributions were or are transferred 
to Northwest Carpenters Trusts under Money 
Follows the Carpenter (please see “Money Fol-
lows the Carpenter” on pages 8-9).

The following employment categories may 
require employer contributions to the 
Northwest Carpenters Health and Security Plan 
but may not require employer contributions to 
the Northwest Carpenters Individual Account 
Pension Plan:
	n  Participant working under a collective 

bargaining agreement or a written 
contribution agreement that does not require 
an hourly contribution by the employer.

	n Participants working under a residential 
bargaining agreement.

	n Participants who are in the first six months 
of the apprenticeship program (first-period 
apprentices).

	n Participants who are in the first twelve 
months of the drywall utility program.

INTRODUCTION
You participate in the Northwest Carpenters 
Individual Account Pension Plan when you 
work for an employer signatory to a collective 
bargaining agreement recognized by the Board 
of Trustees under which contributions are made 
to this plan on your behalf or in which elective 
contributions to this plan are allowed. You also 
participate in this plan if you are employed with 
a union or employer that is signatory to a writ-
ten contribution agreement recognized by the 
Board of Trustees and that agreement requires 
contributions to this plan on your behalf or 
allows elective contributions. You remain a par-
ticipant in this plan until your vested accounts 
are fully distributed or until your death.

		 For additional information about participa-
tion in this plan, please see Article 2.1 on 
page 55.

Key Point

Some signatory employers are required to 

make an hourly contribution to this plan 

for each compensable hour. Collective 

bargaining agreements also allow for 

401(k) elective contributions.

CREDITED SERVICE
If you worked or work under a collective bar-
gaining agreement under which contributions 
are made to this plan, you are entitled to cred-
ited service based on the schedule below:
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If you work in one of these employment catego-
ries, you will earn credited service toward vesting 
even though no contributions were made to 
the Northwest Carpenters Individual Account 
Pension Plan on your behalf. If you work in one 
of these employment categories you may be 
eligible to make 401(k) elective contributions 
to the plan (please see “Elective Contribution 
Subaccount” on page 15).

Key Point

If your employer is required to make an 

hourly contribution to this plan on your 

behalf, credited service is important 

because it determines your vesting 

status for those contributions. Your 

vested status is important because you 

must vest in employer contributions 

within a certain period of time or risk 

forfeiting those contributions and any 

investment earnings associated with 

those contributions. Please see “Vesting” 

below for additional information. You are 

always fully vested in your Supplemental 

Contribution and 401(k) Elective 

Contribution Subaccounts. Your rollovers 

into the plan are fully vested beginning 

with your initial contribution.

		 For additional information about credited 
service, please see Article 1.9 on page 52.

VESTING
Vesting means you gain a permanent right to 
earned benefits, even if you stop working in 
covered service. Vesting is based on credited 
service earned under this plan and, in certain 
circumstances, under reciprocal plans (please 
see “Reciprocal Plan Service” on pages 9-10). 
The current vesting rule was established on 
January 1, 2007 and requires three years of 
credited service in this plan or in combination 
with one or more reciprocal plans. At least one 
year of credited service must be in this plan. If 
you participated in this plan prior to January 1, 
2007, and you don’t have any credited service 
after that date, you may have vested in employer 
contributions under a different vesting rule 
(please see pages 55-56).

401(k) elective contributions, supplemental con-
tributions and rollovers into the plan are fully 
vested beginning with the initial contribution.

		 For additional information about vesting, 
please see Article 2.2 on pages 55-56.

MONEY FOLLOWS THE CARPENTER
“Money Follows the Carpenter” is a special 
provision under the United Brotherhood of 
Carpenters and Joiners of America International 
Reciprocal Agreement for Carpenters Pension 
Funds that allows you to have hours and 
contributions transferred to your home trust 
– Northwest Carpenters Trusts – when you 
work under a reciprocal plan. Money follows 
the carpenter allows you to accumulate 
contributions in your home trust. You must be 
a member of a Local Union in the jurisdiction 
covered by this plan for this trust to be your 
home trust.
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To take advantage of “Money Follows the 
Carpenter,” please contact Participant Services 
at Northwest Carpenters Trusts each time you 
work under a reciprocal plan. Participant Ser-
vices will send you an Authorization to Transfer 
Fringe Benefit Contributions form. This form must 
be completed as soon as possible but no later 
than 60 days from the onset of employment in 
the other jurisdiction. Contributions cannot be 
transferred retroactively. “Money Follows the 
Carpenter” also requires the home trust and 
the reciprocal trust to accept or transfer both 
retirement contributions and health and security 
contributions. Several other restrictions also ap-
ply (please see “Related Plans” on page 60).

401(k) elective contributions cannot be 
transferred or received under “Money Follows 
the Carpenter.”

		 For additional information about “Money 
Follows the Carpenter,” please see Article 3.2 
on page 60.

BREAKS IN SERVICE AND 
TERMINATION
If you are not vested in any subaccount in this 
plan and work less than 500 covered hours in 
a calendar year, you incur a one-year break in 
service. If you have five consecutive one-year 
breaks in service, you incur a permanent break 
in service and all credited service and contribu-
tions from that credited service are forfeited and 
permanently lost. Even if you become vested 
in the employer contributions made on your 
behalf in this plan at a later date, previously 
forfeited service and contributions cannot be 
counted toward your retirement benefit.

401(k) elective contributions, supplemental 
contributions and rollovers into the plan are 

vested beginning with the initial contribution 
and are not subject to forfeiture. So, if you are 
eligible for and choose to make 401(k) elective 
contributions, your previous service cannot be 
forfeited under the permanent forfeiture rule 
described above. However, your service after you 
have five consecutive one-year breaks in service 
is not taken into account for purposes of vesting 
your employer contributions before the break. 
As a result, any unvested employer contributions 
for the period before the break would be perma-
nently forfeited.

		 For additional information about breaks in 
service and termination, please see Article 2.3 
on page 56 and Article 2.4 on page 56.

AVOIDING BREAKS IN SERVICE
A break in service can be avoided if:
	n You work in another jurisdiction that has a 

retirement plan that is reciprocal with this 
plan.

	n You work in contiguous noncovered service.

	n You have an approved leave of absence.

These three situations are described below.

Reciprocal Plan Service
Reciprocal plan service helps you avoid a break 
in service when your work is divided between 
two or more plans. Credited service earned 
under a reciprocal plan is known as reciprocal 
service. Reciprocal service can be used to 
help satisfy three-year vesting as well as the 
eligibility requirements for certain retirement 
and preretirement death benefits. This plan has 
reciprocal agreements with other retirement 
plans nationwide.
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While reciprocal service may help you avoid a 
break in service or earn credit toward three-year 
vesting, no contributions are made to this plan. 
Reciprocal plans vest and determine benefit 
amounts according to their own plan rules.

		 For additional information about reciprocal 
service, please see Article 3.2 on page 60.

Contiguous Noncovered Service
You may experience changes in your career 
including work in noncovered service for 
a contributing employer. An example of 
noncovered service is working in a management 
position for a contributing employer. For 
the purpose of vesting, avoiding a break in 
service, or maintaining activity in this plan for 
the purpose of qualifying for certain special 
benefits, you earn one year of credited service 
for each year you work 1,000 or more hours in 
contiguous noncovered service for an employer 
who is otherwise required to make contributions 
to this plan. Noncovered service is contiguous if 
all of the following three conditions are met:
	n The noncovered service immediately 

precedes or follows covered service with the 
same employer.

	n No quit, discharge or retirement occurs 
between such covered service and noncovered 
service.

	n You provide proof of contiguous noncovered 
service as required by the plan.

No hourly contributions are made to this plan 
on your behalf for contiguous noncovered 
service.

		 For additional information about contiguous 
noncovered service, please see Article 1.9 on 
page 52.

Leave of Absence
You may avoid a break in service if you are un-
able to work in the Building and Construction 
Industry for one of the following four reasons 
and for a period of time not to exceed the maxi-
mum described:
	n Military service for such period as required 

by law. You may receive credited service and 
benefits for qualifying military service.

	n Service as an official of the international 
union for up to three years. You do not 
receive credited service or benefits for service 
with the international union.

	n Disabling condition that prevents gainful 
employment in any trade for up to two years, 
subject to further consideration after that 
time if the disabling condition continues. To 
qualify, you must submit satisfactory proof of 
your disability to the Board of Trustees. You 
do not receive credited service or benefits for 
a disability leave.

	n Maternity or paternity leave. You may receive 
up to a maximum of 501 hours of credited 
service in the year of the leave, if needed to 
prevent a break, or else in the following year 
contingent on returning to work after the 
leave. You do not receive benefits for a mater-
nity or paternity leave.

If you need to apply for a leave of absence, 
please contact Retirement Services at Northwest 
Carpenters Trusts. Retirement Services will for-
ward your request to the Board of Trustees and 
then notify you of the Board’s determination.

		 For additional information about a military 
leave, please see Article 10.5 on page 77. For 
additional information about other leaves of 
absence, please see Article 2.6 on pages 56-57.
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AVOIDING A PERMANENT BREAK IN 
SERVICE
This plan has one break in service rule that may 
help you avoid a permanent break in service:

Five Year Rule
You can avoid a permanent break in service if 
you have at least 500 hours of covered service 
in a plan year before incurring five consecutive 
one-year breaks in service. For example, if you 
have four consecutive one-year breaks in service 
(years in which you worked less than 500 cov-
ered hours), you must have at least 500 covered 
hours in the fifth year to avoid a permanent 
break in service. Reinstatement is retroactive to 
your first year out but does not include per-
manently forfeited service. The five year rule 
became effective January 1, 1989. Prior to Janu-
ary 1, 1989, the plan had the rule of parity but 
this rule did not impact participants because of 
the vesting requirements in place at that time.

The example below illustrates how the five year 
rule works. In this example, the participant is 
not vested in any subaccount in the plan and 
must work 500 or more covered hours in 2023 
or he will experience five consecutive one-year 
breaks in service and forfeit all previous service. 
If, in 2023, he works 500 or more covered hours 
he will avoid a permanent break in service 
and will also become vested because he will 
have three years of credited service without 
experiencing a permanent break in service.

		 For additional information about the five 
year rule, please see Article 2.5 on page 56.

Year
Covered 

Hours
Credited 
Service

Comment

2014 1,000 1.00 1.0 Total 
Credits

2015 700 0.50 1.5 Total 
Credits

2016 0 0 Break in 
Service

2017 500 0.50 2.0 Total 
Credits

2018 600 0.50 2.5 Total 
Credits

2019 400 0 Break in 
Service

2020 0 0 Break in 
Service

2021 200 0 Break in 
Service

2022 400 0 Break in 
Service
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CONTRIBUTIONS AND  
INVESTMENT STRATEGY

Summary

This section describes how you and your employers contribute to this plan and how your 
retirement benefit is determined.

Topics Discussed In This Section

 TOPICS PAGE

Introduction. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .15
Hourly Contributions and Subaccounts . . . . . . . . . . . . . . . . . . . . . . . . .15
Participant-Directed Investments  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .16
Account Information and Fees . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .18
Qualified Domestic Relations Order (QDRO)  . . . . . . . . . . . . . . . . . . . .19



14



C
O

N
T

R
IB

U
T

IO
N

S
 A

N
D

 
IN

V
E

S
T

M
E

N
T

 S
T

R
A

T
E

G
Y

15

INTRODUCTION
The Northwest Carpenters Individual Account 
Pension Plan is a “defined contribution plan” 
which means your benefit is determined by the 
amount of money in your individual account 
when you retire. Your account balance at 
retirement is determined by five major factors:
	n The number of hours you work each year for 

contributing employers and the length of 
your union career with this plan.

	n The hourly contribution rate to the regular 
subaccount and to the employer contribution 
subaccount during your union career with 
this plan.

	n The amount of supplemental contributions 
made to the plan between July 1, 2000 and 
December 31, 2013.

	n The amount of 401(k) elective contributions 
you made to the plan from January 1, 2014 
until your retirement.

	n The investment performance of your 
individual account during your participation 
in this plan. Prior to July 1, 2021, the 
Board of Trustees directed investment of 
all accounts. Beginning July 1, 2021, the 
performance of your account is determined 
by the investment funds you choose (or in 
accordance with the plan’s qualified default 
investment alternative procedures).

HOURLY CONTRIBUTIONS AND 
SUBACCOUNTS
The Northwest Carpenters Individual Account 
Pension Plan has five subaccounts. Some 
collective bargaining agreements require 
an hourly contribution to the employer 

contribution subaccount. All participants can 
elect to make hourly contributions to the 401(k) 
elective subaccount.

Elective Contribution Subaccount
Effective January 1, 2014, you may elect 
to make 401(k) contributions to the plan 
for each covered hour you work. Effective 
June 1, 2021, you may elect to make pre-tax 
contributions, in $0.25 increments, up to 
100% of your pay, subject to annual IRS limits. 
You may make changes to your contribution 
amount on a monthly basis. These hourly 
401(k) contributions are added to your elective 
contribution subaccount. The money in 
this subaccount is vested beginning with the 
initial contribution and cannot be forfeited. 
Applications are available from the Milliman 
Benefits Service Center or MillimanBenefits.
com.

 ª For additional information about elective 
contributions and your elective contribution 
subaccount, please see Article 1.11 on page 
52, Article 1.12 on pages 52-53 and Article 
2.7 on pages 57-58.

Employer Contribution Subaccount
Effective January 1, 2014, some signatory 
employers are required to make an hourly 
contribution to this plan for each covered 
hour you work. The hourly contribution rate 
is currently $1.00. These hourly contributions 
are added to your employer contribution 
subaccount. The money in this subaccount is 
subject to three-year vesting. Three-year vesting 
includes credit earned before and after January 
1, 2014.

 ª For additional information about 
employer contributions and your employer 
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contact the Milliman Benefits Service Center 
or MillimanBenefits.com for assistance with the 
rollover process.

 ª For additional information about your roll-
over subaccount, please see Article 1.26 on 
pages 54-55.

PARTICIPANT-DIRECTED 
INVESTMENTS
Effective July 1, 2021, the Northwest Carpenters 
Individual Account Pension Plan provides for 
participant-directed investment. That means you 
will use the plan’s investment options to create 
your own portfolio that fits your personal retire-
ment investment strategy and risk tolerance.

With participant-directed investments, you can 
direct the investment of all you plan contribu-
tion subaccounts in any of the plan’s investment 
choices. The current investment options are 
provided below.

If you do not make an election as to how your 
accounts should be invested, the Board of 
Trustees have designated a “default” investment 
option. In accordance with Department of 
Labor regulations, the plan’s default investment 
option is intended to qualify as an ERISA 404(c) 
“qualified default investment alternative” or 
QDIA which relieves the plan fiduciaries of li-
ability for any investment losses that result from 
investment directions made by plan participants. 
Initially, your contributions are transferred to 
the plan’s QDIA, the BNYM Newton Smart 
Path Target Date Fund based on your date of 
birth (or if your date of birth is not known, to 
the most conservative fund until your age is 
provided to Milliman). Once you register on 
MillimanBenefits.com, you can make changes to 
your investments at any time.

contribution subaccount, please see Article 
1.13 on page 53 and Article 1.14 on page 53.

Regular Subaccount
Effective July 1, 1981 through December 31, 
2013, signatory employers were required to 
make an hourly contribution to this plan for 
each covered hour you worked. The hourly 
contribution rate was, most recently, $.60. These 
hourly contributions were added to your regular 
subaccount. The money in this subaccount is 
subject to three-year vesting. Three-year vesting 
includes credit earned before and after January 
1, 2014.

 ª For additional information about regular 
contributions and your regular subaccount, 
please see Article 1.13 on page 53.

Supplemental Subaccount
Effective July 1, 2000 through December 31, 
2013, employers could make supplemental 
contributions to the plan on your behalf. The 
amount of the supplemental contribution was 
$1.00, $2.00, $3.00, or $4.00 depending on 
your employment classification level under the 
collective bargaining agreement. These hourly 
contributions were added to your supplemental 
subaccount. The money in this subaccount was 
vested beginning with the initial contribution 
and cannot be forfeited.

 ª For additional information about your 
supplemental subaccount, please see Article 
1.27 on page 55.

Rollover Subaccount
You may transfer funds from another qualified 
plan to this plan. Rollover funds are added to 
your rollover subaccount. The money in this 
subaccount is vested beginning with the initial 
contribution and cannot be forfeited. Please 
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Fund Category Fund Name Ticker

Stable Value Invesco Stable Value Trust – Class A1 N/A

Intermediate Core Bond Vanguard Total Bond Market Index Adm VBTLX

Intermediate Core Bond JP Morgan Core Bond R6 JCBUX

Large Blend Vanguard 500 Index Admiral VFIAX

Large Blend Aristotle Value Equity N/A

Mid-Cap Blend Vanguard Extended Market Index Admiral VEXAX

Small Blend William Blair Small-Mid Cap Core R6 WBCRX

Foreign Large Blend Vanguard Total Intl Stock Index Admiral VTIAX

Foreign Large Growth William Blair International Ldrs R6 WILJX

Target Date BNYM Newton SL SmartPath Retirement Fund N/A

Target Date BNYM Newton SL SmartPath Target Date 2015 Fund N/A

Target Date BNYM Newton SL SmartPath Target Date 2020 Fund N/A

Target Date BNYM Newton SL SmartPath Target Date 2025 Fund N/A

Target Date BNYM Newton SL SmartPath Target Date 2030 Fund N/A

Target Date BNYM Newton SL SmartPath Target Date 2035 Fund N/A

Target Date BNYM Newton SL SmartPath Target Date 2040 Fund N/A

Target Date BNYM Newton SL SmartPath Target Date 2045 Fund N/A

Target Date BNYM Newton SL SmartPath Target Date 2050 Fund N/A

Target Date BNYM Newton SL SmartPath Target Date 2055 Fund N/A

Target Date BNYM Newton SL SmartPath Target Date 2060 Fund N/A
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There are investment fees associated with each 
of the investment options in the table above. 
These are expenses that reduce the rate of return 
of the investment options. The actual fees are 
provided in the Fee Disclosure Notice provided 
to you when you first began participating in 
participant-directed investments and annually 
thereafter. This notice is also available at 
MillimanBenefits.com.

Prior to July 1, 2021, plan assets were invested in 
a group investment trust which combined assets 
from the Carpenters Retirement Plan of Western 
Washington and the Carpenters of Western 
Washington Individual Account Pension Plan. 
These assets were invested by the Board of 
Trustees with the assistance of a professional 
investment consultant in a diversified portfolio 
of investments.

 ª For additional information about plan valu-
ation of accounts, please see Article 6.2 on 
page 66.

ACCOUNT INFORMATION AND FEES

Account Balance
Your account information is available online 
at MillimanBenefits.com. You will also receive 
notice of an electronic benefit statement 
approximately three weeks following the end 
of each calendar quarter. If you provide your 
email address on MillimanBenefits.com, you 
will automatically receive a reminder when 
your statement is available for viewing. A paper 
version of your fourth quarter benefit statement 
will automatically be mailed to your address on 
record.

Key Point

Please remember to keep your contact 

and beneficiary information up-to-date 

with Milliman and Northwest Carpenters 

Trusts. Your contact information includes 

your mailing address, your mobile num-

ber and your email address.

You will also receive a quarterly benefit state-
ment from Northwest Carpenters Trusts. This 
benefit statement will provide the number of 
hours you worked each month and for which 
employer(s) and the hourly contributions sub-
mitted to Northwest Carpenters Trusts on your 
behalf. These benefit statements are based on 
the “received date” by Northwest Carpenters 
Trusts. For example, the first quarter – Janu-
ary, February and March – includes hours and 
contributions received by Northwest Carpen-
ters Trusts in those three months regardless of 
what month the hours were worked. Generally, 
contributions are received the month following 
the month the hours were worked. For example, 
Northwest Carpenters Trusts generally receives 
January hours and contributions in February. We 
encourage you to review your benefit statement 
and compare it to your personal work records. 
If there is a discrepancy between your personal 
records and your benefit statement, please con-
tact Participant Services at Northwest Carpenters 
Trusts.
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Administrative Fees
All administrative fees (including custodial, 
recordkeeping, legal, consulting, education, and 
accounting expenses) are paid from plan assets 
and deducted from individual plan accounts as 
a flat per account charge. The monthly cost of 
the plan’s administrative office and recordkeeper 
charged to each account is currently $5.58. In 
addition to this monthly administrative fee, 
there are two transaction fees: (1) a distribution 
or withdrawal fee of $25 per transaction; and (2) 
a stale check processing fee of $75 per transac-
tion.

QUALIFIED DOMESTIC RELATIONS 
ORDER (QDRO)
If you were divorced at any time during your 
career as a carpenter and your divorce decree 
or property settlement agreement calls for 
a division of benefits under the Northwest 
Carpenters Individual Account Pension Plan, 
the plan will require a qualified domestic 
relations order (QDRO) before dividing 
benefits. Please contact Retirement Services 
at Northwest Carpenters Trusts for assistance 
with this process. A copy of the QDRO 
procedures are available, without charge, from 
Northwest Carpenters Trusts and online at 
www.CarpentersBenefits.org.

 ª For additional information about QDROs, 
please see Article 9.0 on pages 73-75.
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RETIREMENT OPTIONS

Summary

This section describes the qualifications for retirement under this plan and the income options 
available at retirement. It also describes how you may have access to your account prior to 
retirement.

Topics Discussed In This Section

 TOPICS PAGE

Introduction. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 23
Election Process . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 23
Normal Retirement  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 24
Early Retirement  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 24
Disability Retirement . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 25
Retirement Payment Options . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 25
Non-Retirement Payment Options . . . . . . . . . . . . . . . . . . . . . . . . . . . . 28
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INTRODUCTION
Retirement benefits are payable under the 
Northwest Carpenters Individual Account 
Pension Plan if you satisfy all of the following 
requirements:
	n You have a vested interest in this plan;

	n You are age 55 or older;

	n You are no longer working for a contributing 
employer; and

	n Your completed election forms and other 
required documents have been received by 
Milliman.

Separate rules determine disability retirement 
(please see page 25).

ELECTION PROCESS
To apply for retirement benefits from the North-
west Carpenters Individual Account Pension 
Plan, please follow these guidelines:
1.  You should contact Milliman Benefits Ser-

vice Center two to three months before the 
month you want to retire. For example, if you 
want to retire effective January 1, 2023, you 
should contact Milliman between October 1, 
2022 and November 1, 2022.

2. Milliman Benefits Service Center will 
provide you with a pre-retirement packet 
that includes an Intent to Retire form. You 
must complete this form and return it, 
along with all required documentation, 
to Milliman. Once all documentation has 
been received, Milliman will update your 
status in the system so distribution options 
become available on MillimanBenefits.com. 
Please make sure to verify your marital status 
through your personal profile. If you are 
married, you and your spouse must sign the 
distribution paperwork in the presence of a 

notary public and return a copy to Milliman. 
If you are single, your distribution request 
will process immediately (the same business 
day if requested prior to 1:00 pm PST). In 
general, your retirement date is the first of 
the month following timely receipt of your 
completed election forms and other required 
documentation.

3. You must provide proof of your date of birth 
(preferably a birth certificate or U.S. passport), 
proof of your spouse’s or beneficiary’s date of 
birth if you are electing a joint and survivor 
annuity and, if you are married at retirement, 
a copy of your marriage certificate. If you 
have divorced at any time during your career 
as a carpenter, you must also submit a copy 
of your divorce decree, property settlement 
agreement and domestic relations order 
(if applicable). These documents are used 
to process your application only and are 
maintained under strict privacy guidelines.

4. You may elect to receive your benefits as a 
direct deposit into your checking or savings 
account or as a paper check. Your direct 
deposit payments will be deposited in your 
bank account close to the first business day 
of each month. Your paper check is processed 
and mailed so it is generally received near 
the first business day of the month. In order 
to elect direct deposit, you must add your 
banking information to your personal profile 
on MillimanBenefits.com ten days prior 
to making a distribution election and then 
choose ACH as the method of delivery. You 
may also elect to receive your benefits as a 
direct rollover to an Individual Retirement 
Account (IRA) or an eligible retirement plan.

	ª For additional information about the 
retirement process, please see Article 4.5 on 
pages 62-64.



24

Key Point

Social Security benefits are currently 

payable as early as age 62. Please contact 

the Social Security Administration at least 

three months before the date you want 

Social Security benefits to begin. You 

can start the Social Security application 

process by calling: (800) 772-1213. They 

will schedule an appointment for you 

at your local Social Security office. You 

may also apply for your Social Security 

benefits online at www.ssa.gov.

NORMAL RETIREMENT
To be eligible for normal retirement you must 
be:
	n Vested in one or more of your subaccounts in 

this plan;

	n Age 65 or older; and

	n No longer working for a contributing em-
ployer.

Your retirement date is the first of any month 
following your 65th birthday and satisfaction of 
the eligibility requirements.

	ª For additional information about normal 
retirement eligibility, please see Article 1.18 
on pages 53-54, Article 2.8 on page 58 and 
Article 4.5 on pages 62-64.

Key Point

Under no circumstances can you post-

pone your retirement past your “required 

beginning date.” At the publication of 

this booklet, your required beginning 

date is April 1 of the calendar year im-

mediately following the calendar year in 

which you attain age 72. If you are still 

working at that time, the Milliman Ben-

efits Service Center will automatically 

send you the appropriate election forms. 

You will be required to receive a certain 

minimum annual distribution from the 

plan even if you wish to postpone retire-

ment beyond that age. For additional 

information about this rule, please see 

Article 4.5(b) on page 63.

EARLY RETIREMENT
To be eligible for early retirement you must be:
	n Vested in one or more of your subaccounts in 

this plan;

	n Age 55 through age 64; and

	n No longer working for a contributing em-
ployer.

Your retirement date cannot be earlier than 
the later of (1) the first of any month following 
your 55th birthday when you are no longer 
working for a contributing employer, or (2) the 
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first of the month following receipt of your 
completed Application For Retirement Benefits and 
Explanation of Payment Options and Election of 
Retirement Benefits form.

	ª For additional information about early 
retirement eligibility, please see Article 1.10 
on page 52, 2.8 on page 58 and 4.5 on pages 
62-64.

DISABILITY RETIREMENT
To be eligible for disability retirement you must 
be:
	n Under age 65;

	n Meet the definition of retired;

	n Vested in or more of your subaccounts in this 
plan under the three- or five-year vesting rule;

	n Satisfy the activity test (at least 750 covered 
hours in this plan or in combination with 
a reciprocal plan during the three calendar 
years immediately preceding the date of your 
disability);

	n Totally and permanently disabled by bodily 
injury or disease as defined by this plan 
(please see the definition of “totally and 
permanently disabled” on page 58). Your dis-
ability cannot be the result of an intentional 
self-inflicted injury or the habitual use of 
drugs or alcohol; and 

	n Your injury or disease must render you 
incapable of performing any and every duty 
pertinent to your occupation as a carpenter. 
After receiving benefits for 24 months, you 
must be incapable of working in any gainful 
occupation for which you are fitted by 
training, experience and abilities in order to 
continue receiving disability benefits. Periodic 
proof of continued disability is also required.

Key Point

If you do not qualify for disability 

retirement under the Northwest 

Carpenters Retirement Plan, you may 

qualify for disability retirement under the 

Northwest Carpenters Individual Account 

Pension Plan.

With disability retirement, your retirement date 
is the later of (1) the first of the month following 
a six-month waiting period, or (2) the first of 
the month following receipt of your Application 
For Retirement Benefits and Explanation of Payment 
Options and Election of Retirement Benefits form 
(you do not receive payment before the first 
day of the seventh month of disability). The 
six-month delay is known as the “disability 
waiting period” and may be waived by the 
Board of Trustees under certain circumstances. 
Your application must be accompanied by the 
Disability Retirement Questionnaire.

Please contact Retirement Services at North-
west Carpenters Trusts for disability retirement 
qualifications.

	ª For additional information about disability 
retirement eligibility, please see Article 2.9 on 
pages 58-59.

RETIREMENT PAYMENT OPTIONS
Under normal, early and disability retirement, 
your benefit amount is the vested combined 
balance of your five subaccounts on the later 
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of your retirement effective date or on your 
distribution date(s). No benefit reduction is 
made for early retirement under this plan. 
Any non-periodic payment from this plan of 
less than ten years is subject to a 20 percent 
mandatory federal income tax withholding 
unless it is rolled over to an Individual 
Retirement Account (IRA) or eligible retirement 
plan.

There are a variety of payment options available 
when you retire under this plan. Each of these 
payment options is described below. Your 
retirement benefits under this plan are taxable 
income.

	ª For additional information about the benefit 
amount available under normal and early 
retirement, please see Article 4.1 on pages 
60-61.

Lump Sum Distribution
You receive a one-time, lump sum payment of 
your account balance. You may elect to rollover 
all or part of the lump sum. If your account 
balance is $5,000 or less, benefits will be paid in 
this form. This is the standard form of payment 
for a participant whose only contributions are 
for hours worked on or after January 1, 2014.

	ª For additional information about a lump 
sum distribution, please see Article 4.4 on 
page 62.

Partial Distribution
You receive a portion of your total vested ac-
count balance at retirement and defer receipt of 
the balance (including any investment earnings 
or losses) to a later tax year. You may elect a dif-
ferent payment option for the balance of your 
account. Each partial distribution is subject to 

the application and election procedures. If you 
die before the second payment is made, your 
designated beneficiary receives the second pay-
ment.

	ª For additional information about a partial 
distribution, please see Article 4.3(c) on 
page 62.

Period Certain Payments
You receive benefits over a specified number of 
months. The amount is fixed, essentially equal 
monthly payments (subject to adjustment for 
earnings and losses in the plan). You elect the 
number of months over which the payments 
will be made, however, the payment period 
cannot exceed the joint life expectancy of you 
and your beneficiary. If you die before receiving 
all payments, payments will continue to your 
beneficiary. If you elect a payment period that is 
less than ten years, payments may be rolled over 
to an Individual Retirement Account (IRA) or 
an eligible retirement plan. You must designate 
your spouse as beneficiary unless your spouse 
consents to your designation of another benefi-
ciary.

	ª For additional information about period 
certain payments, please see Article 4.3(a) on 
page 62.

Amount Certain Payments
You receive a specified dollar amount until your 
account is depleted. The dollar amount cannot 
generate an income that exceeds the joint life 
expectancy of you and your beneficiary. If you 
die before receiving all payments, payments 
will continue to your beneficiary. You must 
designate your spouse as beneficiary unless your 
spouse consents to your designation of another 
beneficiary.
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	ª For additional information about period 
certain payments, please see Article 4.3(a) on 
page 62.

Minimum Annual Payout
You receive a specified dollar amount each 
month until you exhaust your account balance. 
You designate the monthly amount of the 
payout. The amount will be adjusted annually 
to account for investment gains or losses. If you 
die before receiving all payments, payments 
continue to your beneficiary. You must designate 
your spouse as beneficiary unless your spouse 
consents to your designation of another 
beneficiary. You may also receive a specified 
monthly benefit based on your account balance 
divided by your life expectancy. The amount 
is adjusted annually to account for investment 
gains or losses. If you die before receiving 
all payments, payments continue to your 
beneficiary. You must designate your spouse as 
beneficiary unless your spouse consents to your 
designation of another beneficiary.

	ª For additional information about a minimum 
annual payout, please see Article 4.3(b) on 
page 62.

Deferred Distribution
You may defer your distribution from this plan 
to a later date. On your future distribution 
date, you may elect any one of the distribution 
options. During the deferral period, your 
account balance continues to experience 
investment earnings and losses.

Lifetime Annuity Income
If contributions were made to the plan for work 
before January 1, 2014, you may elect to have 
the Board of Trustees purchase, on your be-
half, a non-transferable annuity. You may elect 

to have your benefit paid to you as a lifetime 
monthly income. The amount of your monthly 
benefit is based on your vested account bal-
ance on your retirement effective date as well 
as other parameters (including your age and life 
expectancy and the interest rate) assumed by 
the insurance company providing the annuity. 
Annuities are not available to retirees whose 
first contributions to the plan are attributable to 
work beginning January 1, 2014 and later.

Two annuity options are available depending on 
your marital status when you retire.

Qualified Joint and Survivor Annuity
The standard form of payment for the married 
participant with contributions in the plan for 
work performed before January 1, 2014, is a 
joint and survivor annuity. This annuity pro-
vides a monthly benefit for your life and, if you 
die before your spouse, 50% of that amount for 
the remainder of your spouse’s life. Your annuity 
income is based on your vested account balance 
on your retirement effective date.

	ª For additional information about a qualified 
joint and survivor annuity, please see Article 
4.2(c) on page 61.

Single Life Annuity
The standard form of payment for the single 
participant with contributions in the plan for 
work performed before January 1, 2014, is a sin-
gle life annuity. This annuity provides a monthly 
income for your life. Your annuity income is 
based on your account balance on your retire-
ment effective date.

	ª For additional information about a single life 
annuity, please see Article 4.2(b) on page 61.
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Annuity payments are provided through 
purchase of an annuity contract from an 
insurer with the proceeds of your account. 
Please contact the Milliman Service Center for 
assistance with the two annuity income options.

Key Point

Any non-periodic payment from this 

plan of less than ten years is subject to 

a 20% mandatory federal income tax 

withholding unless it is rolled over to an 

Individual Retirement Account (IRA) or an 

eligible retirement plan.

Taxes and Rollovers
The amount credited to your account and 
the investment earnings in your account are 
not considered taxable income until they are 
distributed from the plan. The form of payment 
you receive also affects the taxation of your 
account.

If you receive a lump sum payment, period cer-
tain payment of less than ten years, minimum 
annual payment of less than ten years, split 
distribution, and certain preretirement death 
benefit payments, the plan is required to with-
hold 20% for federal income tax. However, these 
types of payments are eligible for a rollover into 
an Individual Retirement Account (IRA) or an 
eligible retirement plan willing to accept the 
benefits. If you roll over the benefits and meet 
the requirements of the Internal Revenue Code 
(IRC), withholding is not mandatory. You will 
be given complete information when you apply 

for benefits, as well as the opportunity to elect a 
rollover.

Milliman will provide you with a Form 1099-R 
in late January of each year following the year 
in which you receive a distribution (or make a 
direct a rollover) for the April 15 individual tax 
return deadline.

NON-RETIREMENT PAYMENT 
OPTIONS
Prior to retirement, you may have access to 
some or all of your plan assets as described 
below:
Age 59½ Withdrawals
You may withdraw all or a portion of your 
employer subaccount, your 401(k) elective 
subaccount and your rollover subaccount if you 
are still working when you attain age 59½. You 
cannot withdraw your regular subaccount or 
supplemental subaccount under this provision.

	ª For additional information about age 59½ 
withdrawals, please see Article 2.8(b) on 
page 58.

Hardship Withdrawals
You may withdraw all or a portion of your 
401(k) elective subaccount and rollover sub-
account under certain circumstances due to a 
financial hardship. Hardship withdrawals are 
only allowed for specific reasons and you must 
provide documentation to prove your hardship 
as well as certification that you have no financial 
resources to meet the hardship:
1. Medical expenses described in section 213(d) 

of the Internal Revenue Code for you, your 
spouse or dependents;

2. Costs directly related to the purchase of your 
principal residence;
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3. Payment of tuition and related educational 
fees, and room and board expenses for the 
next twelve months of post-secondary educa-
tion for yourself, your spouse, children, or 
dependents;

4. Payment to prevent the eviction from your 
principal residence or foreclosure on the 
mortgage of your principal residence;

5. Payment for burial or funeral expenses for 
your parent, spouse, children, or dependents;

6. Expenses for the repair of damage to your 
principal residence; or

7. Expenses and losses (including loss of in-
come you incur on account of a disaster 
declared by the Federal Emergency Manage-
ment Agency (FEMA), provided either your 
principal residence or principal place of 
employment was located in the area desig-
nated by FEMA for individual assistance with 
respect to the disaster.

You are allowed a maximum of two hardship 
withdrawals in a calendar year.

	ª For additional information about hardship 
withdrawals, please see Article 2.10 on pages 
59-60.

Distributions Upon Separation of 
Service
You may withdraw all or a portion of all of your 
subaccounts after twelve consecutive months 
have passed since you last work in the building 
and construction industry (union or nonunion).

	ª For additional information about distribu-
tions upon separation of service, please see 
Article 2.8(c) on page 58.
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DEATH BENEFITS

Summary

This section describes the benefits available to your spouse or other beneficiary if you die 
before you take a distribution of your total individual account.

Topics Discussed In This Section

 TOPICS PAGE

Introduction. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .33
Account Balance Is $5,000 or Less . . . . . . . . . . . . . . . . . . . . . . . . . . . . .33
Account Balance Is Greater Than $5,000  . . . . . . . . . . . . . . . . . . . . . . . .33
Beneficiaries  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .33
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INTRODUCTION
If you are vested in the Northwest Carpenters 
Individual Account Pension Plan and die 
before you take a distribution of your entire 
individual account, a benefit may be available 
to your spouse or other designated beneficiary. 
To receive a death benefit, your spouse or 
beneficiary must contact the Milliman Benefits 
Service Center for assistance.

ACCOUNT BALANCE IS $5,000 OR 
LESS
If your account balance is $5,000 or less, your 
spouse or beneficiary receives the balance in 
one lump sum payment. Payment is made in the 
month following the application date but not 
later than 60 days after the close of the plan year 
following your death.

ACCOUNT BALANCE IS GREATER 
THAN $5,000
If your account balance is greater than $5,000, 
your spouse or beneficiary may elect to receive 
the balance in any one of the retirement 
payment options described on pages 25-28, 
except the qualified joint and survivor annuity. 
Payments begin the month following the 
application date but not later than 60 days after 
the close of the plan year following your death.

	ª For additional information about death 
benefits, please see Article 5 on pages 64-66.

BENEFICIARIES
If you are legally married and die before you 
take a distribution of your account balance, 
your spouse is automatically your beneficiary. If 
you are not legally married, you may designate 
any person or persons as your beneficiary 

on your Enrollment Application. Enrollment 
Applications are available from the Milliman 
Benefits Service Center and on its website: 
MillimanBenefits.com. If you designate a person 
who is or subsequently becomes your spouse, 
the beneficiary designation is automatically 
revoked if the marriage is subsequently dissolved 
or invalidated, unless you redesignate your 
former spouse following the dissolution or 
invalidation of marriage, or except as otherwise 
provided in a Qualified Domestic Relations 
Order (QDRO).
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IMPORTANT INFORMATION

Summary

Federal laws, including the Employee Retirement Income Security Act of 1974 (ERISA), 
protect your rights under this plan. These laws are described in detail in this section.

Topics Discussed In This Section

 TOPICS PAGE

Claims and Appeals Procedures . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .37
Your Rights Under the Employee Retirement Income Security Act  
 (ERISA)  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 40
Amendment and Termination  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .42
Plan Termination Insurance (PBGC). . . . . . . . . . . . . . . . . . . . . . . . . . . .43
Administrative Information . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 44
Board of Trustees . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .47
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CLAIMS AND APPEALS PROCEDURES

Denial of Application or Claim
If your application for benefits (other than dis-
ability retirement benefits) or your claim to a 
benefit is denied, in whole or in part, you will 
be notified in writing of the denial within 90 
days after receipt of your application or claim. 
This 90-day period may be extended for up to 
90 days if required by special circumstances. If 
an extension is required, you will be notified in 
writing of such circumstances and the date by 
which a final decision is expected to be rendered 
before the end of the initial 90-day period.

If your application for disability retirement 
benefits is denied, in whole or in part, you will 
be notified in writing of the denial within 45 
days after receipt of your application. This 45-
day period may be extended for up to 30 days 
(to a total of 75 days) if the plan determines 
that an extension of time for making the deter-
mination is necessary due to matters beyond 
the control of the plan and notifies you prior 
to the expiration of the initial 45-day period of 
the circumstances requiring the extension of 
time and the date by which the plan expects to 
render a decision. If the plan determines that 
an additional extension of time for making the 
benefit determination is necessary due to mat-
ters beyond the control of the plan and notifies 
you prior to the expiration of the first 30-day 
extension period of the circumstances requir-
ing the extension of time and the date by which 
the plan expects to render a decision, then the 
period for making a benefit determination may 
be extended by the plan for an additional 30 
days (to a total of 105) days. If an extension is 
necessary due to your failure to submit informa-

tion necessary to process the application, the 
notification of the extension will describe the 
necessary information, and you will be provided 
at least 45 days from receipt of the notifica-
tion to submit the additional information. 
The period for making a determination will be 
tolled from the date on which the notification 
of the extension is sent to you until the date on 
which you respond to the request for additional 
information. If an extension is necessary, the 
notification of the extension will specifically 
provide:
	n An explanation of the standards on which 

entitlement to a benefit is based.

	n The unresolved issues that prevent a decision 
on the application.

	n The additional information needed to resolve 
the issues.

If your application or claim is denied, you will 
be notified in writing of the following:

	n The specific reasons for the denial.

	n Specific reference to pertinent plan provi-
sions on which the denial is based.

	n A description of any additional material or 
information necessary for you to perfect your 
application or claim and an explanation of 
why such material or information is neces-
sary.

	n An explanation of the plan’s application and 
claim review procedure, including a state-
ment of your right to bring a civil action 
under ERISA § 502(a).

	n With a denial for disability retirement ben-
efits, if an internal rule, guideline, protocol, 
or other similar criterion was relied upon in 

IM
P

O
R

T
A

N
T

 IN
F

O
R

M
A

T
IO

N

37



making the adverse determination, either the 
specific rule, guideline, protocol, or other 
similar criterion, or a statement that such 
a rule, guideline, protocol, or other similar 
criterion was relied upon in making the deter-
mination and that a copy of the same will be 
provided free of charge to you upon request.

Request For Appeal
You can file an appeal if you are a participant 
or a beneficiary. If your application or claim 
is denied, you have the right to appeal to the 
Board of Trustees for a review of the denial. 
This review is known as an appeal. The notice of 
appeal must be organized as described on pages 
68-69 and contain the following information:
	n A statement as to each ground on which you 

believe the decision or other action appealed 
from to have been in error.

	n A list of the names and addresses of each 
person on whose testimony you will rely, in 
whole or in part, in support of the appeal, 
together with a short statement of the facts to 
which each person is expected to testify.

	n A list of each document on which you will 
rely in support of your appeal.

You must make this request in writing to the 
Board of Trustees at Northwest Carpenters 
Trusts within 60 days after you are notified of 
the denial of your application or claim. With 
disability retirement benefit appeals, you must 
make this request in writing within 180 days 
after you are notified of the denial of your ap-
plication or claim. The failure to file a written 
appeal within the time period described above 
will bar your right to appeal and the application 
or claim decision will be final.

Scheduling An Appeal
Upon receipt of a timely-filed appeal, the 
Trustees will set a date for your hearing, if 
requested. All hearings will be conducted 
in accordance with the rules provided in 
this section. The appeal will be conducted 
by the Board of Trustees or by the Appeals 
Committee of the Board of Trustees, which 
has been given the authority for making a 
final decision in connection with the appeal.

The Trustees will review a properly filed ap-
peal at the next regularly scheduled quarterly 
meeting of the Appeals Committee, unless the 
request for review is received by the Trustees 
within 30 days preceding the date of such meet-
ing. In such case, the appeal will be reviewed 
no later than the date of the second quarterly 
meeting following the Trustees’ receipt of the 
notice of appeal, unless there are special circum-
stances requiring a further extension of time, 
in which case a benefit determination will be 
rendered not later than the third quarterly meet-
ing of the Appeals Committee following the 
Trustees’ receipt of the notice of appeal. If such 
an extension of time for review is required be-
cause of special circumstances, such as a request 
for a hearing on the appeal, then prior to the 
commencement of the extension, the plan will 
notify you in writing of the extension, describe 
the special circumstances and the date as of 
which the benefit determination will be made.

Appeal Procedures
You are generally entitled to present your posi-
tion and any evidence in support thereof and 
appear in person at the appeal hearing. However, 
appeals involving issues of plan design, such as 
a request to amend or waive a plan provision, 
are determined without a hearing based upon 
the written record. You may be represented by 
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an attorney or by any other representative of 
your choosing at your own expense. You may 
submit written comments, documents, records, 
and other information relating to your appeal. 
You will be provided upon request and free 
of charge, reasonable access to, and copies of, 
all documents, records and other information 
relevant to your appeal.

You must introduce sufficient credible evidence 
on appeal to establish, prima facie, entitlement 
to the relief from the decision or other action 
from which the appeal is taken. You will have 
the burden of proving your right to relief from 
the decision or action appealed, by a prepon-
derance of evidence. The Trustees will review 
all comments, documents, records and other 
information submitted by you related to the 
appeal, regardless of whether such information 
was submitted or considered in the initial ben-
efit determination. The Trustees will not afford 
deference to the initial adverse benefit determi-
nation.

When deciding an appeal of a denial for disabil-
ity retirement benefits that is based in whole or 
in part on a medical judgment, the Trustees will 
consult with a health care professional who has 
appropriate training and experience in the field 
of medicine involved in the medical judgment. 
Any medical or vocational expert whose advice 
was obtained on behalf of the plan in connec-
tion with the adverse benefit determination will 
be identified to you upon request. Any health 
care professional engaged for the purpose of 
a consultation will not be an individual who 
was consulted in connection with the initial 
adverse benefit determination that is the subject 
of the appeal, nor the subordinate of any such 
individual.

Decision of Trustees
The Trustees will issue a written decision on 
review as soon as possible, but not later than 
five days after the determination is made. The 
decision will include:
	n The specific reasons for the decision.

	n Specific references to pertinent plan provi-
sions on which the denial is based.

	n A statement that you are entitled to receive, 
upon request and free of charge, reason-
able access to, and copies of all documents, 
records, and other information relevant to 
your appeal.

	n In the case of a denial of disability retirement 
benefits, a statement of your right to bring a 
civil action under ERISA § 502(a).

	n In the case of a denial of disability retirement 
benefits, if an internal rule, guideline, proto-
col, or other similar criterion was relied upon 
in making the adverse determination, either 
the specific rule, guideline, protocol, or other 
similar criterion, or a statement that such 
a rule, guideline, protocol, or other similar 
criterion was relied upon in making the deter-
mination and that a copy of the same will be 
provided free of charge to you upon request.

In deciding appeals, the Trustees have the discre-
tionary authority and exclusive right to construe 
and interpret the provisions of the plan and 
their meaning, and to determine any question 
of ambiguities and inconsistencies or omissions. 
Any such construction or determination by the 
Trustees made in good faith shall be conclusive 
on all persons affected thereby. IM

P
O

R
T

A
N

T
 IN

F
O

R
M

A
T

IO
N

39



Review of Trustees’ Decision on Claim 
for Disability Benefits – Civil Action
Following issuance of a written decision of the 
Trustees on an appeal for disability retirement 
benefits, there is no further right of appeal to 
the Trustees or right to arbitration. Instead, you 
may bring a civil action under ERISA § 502(a). 
A civil action must be brought within 180 days 
of receipt of the Trustees’ decision.

Review of Trustees’ Decision on Other 
Claims – Arbitration
If you are dissatisfied with the written deci-
sion of the Trustees (other than a decision on 
a denial of disability retirement benefits), you 
may appeal the decision to arbitration in accor-
dance with the Employee Benefit Plan Claims 
Arbitration Rules of the American Arbitration 
Association. Your request must be made in 
writing within 60 days of receipt of the Trustees’ 
written decision. Failure to initiate arbitration 
timely will bar any further consideration of the 
appeal. If requested, the administrator will assist 
you in preparing the request for arbitration. If 
the matter is submitted to arbitration, the appeal 
will be limited to a transcript of witness testimo-
ny, the exhibits and the Findings and Decision 
of the Trustees (or Appeals Committee of the 
Trustees). The arbitrator will not have the power 
or authority to add to, subtract from, or in any 
way modify the plan, the Trust Agreement, 
insurance contracts, if any, or the rules and 
regulations of the Trust. The expense of arbitra-
tion will be borne equally by you and the Trust 
unless otherwise ordered by the arbitrator. Each 
party is responsible for its own attorney fees. 
The decision of the arbitrator is final and bind-
ing on all parties, and judgment upon the award 
may be entered in any court having jurisdiction 
thereof.

Question on Review of Trustees’ 
Decision
The question for consideration on review of the 
Trustees’ decision will be whether, in the par-
ticular instance:
	n The Trustees were in error upon an issue of 

law.

	n The Trustees acted arbitrarily or capriciously 
in the exercise of their discretion.

	n The Trustees’ findings were supported by 
substantial evidence.

Sole and Exclusive Procedure
The claim, appeal and arbitration procedures 
are the sole and exclusive procedures available 
to you and your beneficiaries if you are dissatis-
fied with a claim or eligibility determination or 
benefit award or you are adversely affected by 
any action of the Trustees.

	ª For additional information about the appeals 
procedure, please see Article 6.5 on pages 
67-71.

YOUR RIGHTS UNDER THE EMPLOYEE 
RETIREMENT INCOME SECURITY ACT 
(ERISA)
As a participant in the Northwest Carpenters 
Individual Account Pension Plan you are en-
titled to certain rights and protections under 
the Employee Retirement Income Security Act 
of 1974 (ERISA). ERISA provides that all plan 
participants are entitled to:

Receive Information About Your Plan 
and Plan Benefits
	n Examine, without charge, at Northwest 

Carpenters Trusts and at other specified 
locations, such as worksites and union halls, 
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all documents governing the plan, including 
insurance contracts and collective bargaining 
agreements, and a copy of the latest annual 
report (Form 5500 Series) filed by the plan 
with the U.S. Department of Labor and avail-
able at the Public Disclosure Room of the 
Employee Benefits Security Administration 
and on-line on the Department of Labor’s 
EFast website (https://www.efast.dol.gov).

	n Obtain, upon written request to the plan 
administrator, copies of documents governing 
the operation of the plan, including collec-
tive bargaining agreements, and copies of the 
latest annual report (Form 5500 Series) and 
an updated summary plan description. The 
plan administrator may make a reasonable 
charge for the copies.

	n Receive a summary of the plan’s annual 
financial report. The plan administrator is re-
quired by law to furnish each participant with 
a copy of this summary annual report.

	n Obtain a statement telling you whether you 
have a right to receive a pension at normal 
retirement age (age 65) and if so, what your 
benefits would be at normal retirement age if 
you stop working under the plan now. If you 
do not have a right to a pension, the state-
ment will tell you how many more years you 
have to work to get a right to a pension. This 
statement must be requested in writing and 
is not required to be given more than once 
every twelve (12) months. The plan must 
provide the statement free of charge.

Prudent Actions By Plan Fiduciaries
In addition to creating rights for plan partici-
pants, ERISA imposes duties upon the people 
who are responsible for the operation of the 

plan. The people who operate your plan, called 
“fiduciaries” of the plan, have a duty to do so 
prudently and in the interest of all plan par-
ticipants and beneficiaries. No one, including 
your employer, your union or any other person, 
may fire you or otherwise discriminate against 
you in any way to prevent you from obtaining a 
pension benefit or exercising your rights under 
ERISA.

Enforce Your Rights
If your claim for a pension benefit is denied or 
ignored, in whole or in part, you have a right 
to know why this was done, to obtain copies 
of documents relating to the decision without 
charge, and to appeal any denial, all within cer-
tain time schedules.

Under ERISA, there are steps you can take to 
enforce these rights. For instance:
	n If you request materials from the plan and 

do not receive them within 30 days, you may 
file suit in a federal court. In such a case, the 
court may require the plan administrator to 
provide the materials and pay up to $110 a 
day until you receive the materials, unless the 
materials were not sent because of reasons 
beyond the control of the plan administrator.

	n If you have a claim for benefits which is 
denied or ignored, in whole or in part, you 
may request a hearing before the Trustees and 
(with the exception of a claim for disability 
retirement) appeal the decision to arbitration. 
In the alternative, you may file suit in state or 
federal court, but the court may dismiss the 
action in favor of the Trust’s hearing and arbi-
tration procedures. If the denial is of a claim 
for disability retirement benefits, you may file 
suit in state or federal court. In addition, if 
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you disagree with the plan’s decision or lack 
of decision concerning the qualified status of 
a domestic relations order, you may file suit 
in federal court.

	n If it should happen that plan fiduciaries 
misuse the plan’s money, or if you are dis-
criminated against for asserting your rights, 
you may seek assistance from the U.S. De-
partment of Labor, or you may file suit in 
a federal court. The court will decide who 
should pay court costs and legal fees. If you 
are successful, the court may order the person 
sued to pay these costs and fees. If you lose, 
the court may order you to pay these costs 
and fees, for example, if the court finds your 
claim is frivolous.

Assistance With Your Questions
If you have any questions about your plan, 
you should contact the plan administrator. If 
you have any questions about this statement 
or about your rights under ERISA, or if you 
need assistance in obtaining documents from 
the plan administrator, you should contact the 
nearest office of the Employee Benefits Secu-
rity Administration, U.S. Department of Labor 
which is listed below, or you should contact the 
Division of Technical Assistance and Inquiries 
which is also listed below:

Employee Benefits Security Administration 
U.S. Department of Labor 
Seattle District Office 
1111 Third Avenue, Suite 860 
MIDCOM Tower 
Seattle, WA 98101-3212 
Phone (206) 553-4244; or

Division of Technical Assistance and Inquiries 
Employee Benefits Security Administration

U.S. Department of Labor 
200 Constitution Avenue, NW 
Washington, DC 20210

You may also obtain certain publications about 
your rights and responsibilities under ERISA by 
calling the publications hotline of the Employee 
Benefits Security Administration (EBSA). For 
single copies of publications, contact the EBSA 
Brochure Request Line at 800-998-1542 or con-
tact the EBSA field office nearest you. You may 
also find answers to your plan questions at the 
website of the EBSA at http://www.dol.gov/ebsa.

AMENDMENT AND TERMINATION
The Trustees reserve the right to change, modify 
or amend the plan at any time, retroactively 
or otherwise. It is intended that the plan will 
constitute a qualified pension plan under the 
applicable provisions of the Internal Revenue 
Code and Department of Labor regulations. 
Any amendment of the plan may be made 
retroactively, if necessary, and appropriate to 
qualify the plan to meet the requirements of the 
applicable law and regulations. No amendment 
of the plan shall be adopted which will cause or 
result in the expenditure of any portion of the 
funds to inure to the benefit of any employer or 
the union or for any other purpose other than 
for the exclusive benefit of the participants and 
their beneficiaries.

No amendment will be effective if it has the 
effect of decreasing a participant’s accrued 
benefit, except to the extent permitted by the 
Internal Revenue Code. If the vesting sched-
ule is amended, in the case of an individual 
who is a participant as of the later of the date 
of adoption of the amendment or the date the 
amendment becomes effective, the nonforfeit-
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able percentage of the accrued benefit will not 
be less than the percentage computed under the 
plan without regard to such amendment.

Each participant with at least three years of 
credited service for vesting at the time of adop-
tion of an amendment changing the vesting 
schedule, or prior to the end of an election 
period, will have the right to elect at any time, 
but no later than 60 days after the election 
period provided by the plan, to have his or her 
vested percentage computed without regard to 
the amendment.

The Trust may be terminated by the employers 
and union by an instrument in writing executed 
by mutual consent at any time, subject, however, 
to all of the requirements and procedures for 
plan termination under ERISA and all regula-
tions issued thereunder. Upon termination or 
partial termination of the plan the individual 
accounts of all affected participants shall be-
come fully vested and non-forfeitable. The plan 
administrator shall arrange for payment of the 
account balances of the affected participants 
after payment of any expenses properly charge-
able thereto. If any balance remains in the 
Trust, such remaining balance shall be allocated 
among all participants in accordance with a 
non-discriminatory formula to be determined 
by the Trustees. Any amount to be allocated to 
a participant may be in cash or in the form of a 
monthly benefit at the discretion of the Trustees.

PLAN TERMINATION INSURANCE 
(PBGC)
Benefits under this plan are not insured by the 
Pension Benefit Guaranty Corporation (PBGC). IM
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ADMINISTRATIVE INFORMATION

A. Plan Name The plan is known as the Northwest Carpenters Individual 
Account Pension Plan.

B. Name, Address and Telephone 
Numbers of the Joint Board of 
Trustees

The plan is sponsored by a joint labor-management board 
of trustees. The Board’s name, address and telephone num-
ber are:

Board of Trustees 
Northwest Carpenters Trusts 
2200 Sixth Avenue, Suite 300 
Seattle, WA 98121 
(206) 441-6514 Seattle Area 
(800) 552-0635 Nationwide

A list of Trustees is on pages 47-48.

You and your beneficiary may obtain a complete list of the 
employer and employee organizations sponsoring the plan 
by written request to the Trustees. You may also examine 
this information at Northwest Carpenters Trusts or your 
Local Union Office upon ten days advance written request. 
The Trustees may impose a reasonable charge to cover the 
cost of furnishing these lists and you may wish to ask the 
amount of the charges before requesting copies.

C. Identification Number The Internal Revenue Service (IRS) employer identification 
number assigned to this plan is 91-1160641. In accordance 
with IRS instructions, the Trustees have assigned this plan 
the identification number of 002.

D. Type of Plan The Northwest Carpenters Individual Account Pension 
Plan is a defined contribution plan with a 401(k) cash or 
deferred arrangement.

E. Type of Administration The plan is administered by a joint labor-management 
board of trustees with the assistance of a salaried adminis-
trative agent.
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F. Name, Address and Telephone 
Numbers of the Salaried 
Administrator

Randy S. Parker 
Northwest Carpenters Trusts 
2200 Sixth Avenue, Suite 300 
Seattle, WA 98121 
(206) 441-6514 Seattle Area 
(800) 552-0635 Nationwide

G. Description of Collective 
Bargaining Agreements

The plan is maintained according to the terms of collective 
bargaining agreements. You and your beneficiary may 
obtain a copy of an agreement by writing to the Trustees. 
You may also examine an agreement at Northwest 
Carpenters Trusts, the Northwest Carpenters Union 
(https://www.nwcarpenters.org) or your Local Union Office 
upon ten days advance written notice. The Trustees may 
impose a reasonable charge to cover the cost of furnishing 
an agreement and you may wish to ask the amount of the 
charges before requesting copies.

H. Eligibility and Benefits You are entitled to participate in this plan if you work 
under a collective bargaining agreement described in item 
G or under a contribution agreement between your em-
ployer and the Trustees, and if your employer is required to 
make contributions to the Trust Fund on your behalf or to 
transfer elective pre-tax contributions you make under the 
plan’s cash or deferred arrangement.

The eligibility rules which determine who is entitled to 
participate are on page 7. The joint and survivor payment 
option is described on page 27. If you incur a permanent 
break in service it will result in the forfeiture of benefits. 
The break in service rules are described on pages 9-11. 
Copies of these booklets are available from Northwest 
Carpenters Trusts at the address in item B, or your Local 
Union Office. There is no charge for them.

I. Source of Contributions The Northwest Carpenters Individual Account Pension 
Plan is funded by employer contributions and by elective 
pre-tax employee contributions.
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J. Entities Used For Accumulation 
of Assets and Payment of Benefits

Contributions paid into the plan to obtain benefits are 
received by the Board of Trustees and invested among the 
investment fund options available under the plan pursuant 
to your investment direction (or in accordance with the 
plan’s qualified default investment alternative procedure), 
pending payment of retirement benefits and administrative 
expenses.

K. Plan Year January 1 through December 31.

L. Agent For Legal Process Randy S. Parker 
Northwest Carpenters Trusts 
2200 Sixth Avenue, Suite 300 
Seattle, WA 98121 
(206) 441-6514 Seattle Area 
(800) 552-0635 Nationwide

Service for legal process may also be made on each mem-
ber of the Board of Trustees.

M. Plan Actuary Paul Graf 
Rael & Letson 
601 Union Street, Suite 2415 
Seattle, WA 98101 
(206) 445-1852
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BOARD OF TRUSTEES

Employer Trustees 

Andrew Ledbetter, Co-Chair
AGC of Washington
1200 Westlake Ave N, Suite 301
Seattle, WA 98109
(206) 930-6714

Randy Boettcher
Sellen Construction
227 Westlake Ave N
Seattle, WA 98109
(206) 682-7770

Heath Hansen
Performance Contracting, Inc
2455 NW Nicolai St, Suite A
Portland, OR 97210
(503) 684-5533

Martin Holberg
Expert Drywall, Inc
15140 NE 92nd St
Redmond, WA 98052
(425) 284-1890

Eric Jones
Foushée and Associates
PO Box 3767
Bellevue, WA 98009
(425) 746-1000

Tim O’Neill
Skanska USA
221 Yale Ave N, Suite 400
Seattle, WA 98109
(206) 459-7784

Mark Portin
Lease Crutcher Lewis
2200 Western Ave, Suite 500
Seattle, WA 98121
(206) 786-2404

Bob Timmons
AGC of Oregon
9450 SW Commerce Circle, Suite 200
Wilsonville, OR 97070
(503) 269-1550
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James Gleason, Co-Chair
United Brotherhood of Carpenters
25120 Pacific Hwy S, Suite 200
Kent, WA 98032
(253) 945-8811

Dale Dvorak
Northwest Carpenters Union
1636 E Burnside St
Portland, OR 97214
(971) 284-1890

Pedro Espinoza
Northwest Carpenters Union
25120 Pacific Hwy S, Suite 200
Kent, WA 98032
(206) 321-8267

Anthony Peña
United Brotherhood of Carpenters
25120 Pacific Hwy S, Suite 200
Kent, WA 98032
(914) 522-7961

Scott Schaefer
Northwest Carpenters Union
1636 E Burnside St
Portland, OR 97214
(503) 312-8906

Jesse Scott-Kandoll
Northwest Carpenters Union
25120 Pacific Hwy S, Suite 200
Kent, WA 98032
(206) 437-3801

Frank Spencer
United Brotherhood of Carpenters
25120 Pacific Hwy S, Suite 200
Kent, WA 98032
(856) 428-1650

Employee Trustees
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NORTHWEST CARPENTERS  
INDIVIDUAL ACCOUNT PENSION PLAN

RESTATED AS OF JULY 1, 2022
Effective June 1, 1981, the Board of Trustees adopted the Northwest Carpenters Individual Account 

Pension Plan for the exclusive benefit of eligible Employees and their beneficiaries. The Plan is intended 
to meet the requirements of Section 401(a) of the Internal Revenue Code, as amended, and the Employee 
Retirement Income Security Act of 1974.

The Plan was previously restated and amended as of January 1, 1986, January 1, 1989, January 1, 
1991, January 1, 1994, January 1, 1999, November 1, 2004, and November 1, 2009. The effective date 
of this restated and amended Plan is January 1, 2014.

Effective January 1, 2014, this Plan was converted from a money purchase pension plan to a 
“profit-sharing plan” covering the same employees and subject to the same vesting rules. The eligibility 
and benefits of Participants who terminated or retired prior to January 1, 2014 shall be determined in 
accordance with the provisions of the Plan in effect as of the date of the Participant’s termination or 
retirement unless specifically provided otherwise herein. Assets and liabilities in the ongoing Plan that 
are attributable to Contributions for hours worked prior to January 1, 2014 retain their money purchase 
pension plan attributes, in accordance with Revenue Procedure 2002-42 and other IRS guidance.

Effective June 1, 2021, the Plan was amended to allow Participants to direct the investment of their 
Accounts among a menu of investment funds chosen by the Board of Trustees. Additionally, the Plan 
was amended to provide additional flexibility to Participants with respect to accessing certain of their 
Subaccounts prior to their Retirement Date.

The Board of Trustees entered into an agreement with the Board of Trustees of the Oregon-Southwest 
Washington Carpenters-Employers 401(k) Savings Plan (OWCE Plan) to merge the OWCE Plan with and 
into the Plan effective as of 12:01 a.m. on July 1, 2021. The accounts of legacy OWCE Plan participants 
and beneficiaries were transferred to the Plan and new Elective Contribution Accounts and Rollover 
Accounts established for these individuals who immediately became Participants and Beneficiaries in 
this Plan.

Effective as of January 1, 2022, the Board of Trustees has renamed the Plan the Northwest Carpenters 
Individual Account Pension Plan. 

This restatement is effective as of July 1, 2022 and incorporates Amendments 1 to 9 to the 2014 
restatement of the Plan.
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ARTICLE 1. DEFINITIONS

1.1 Terms Common to the Trust 
Agreement

Whenever the terms “Agreement,” 
“Collective Bargaining Agreement,” “Individual 
Employer,” “Employee,” “Associate Employee,” 
“Fiduciary,” “Fund,” “Board of Trustees,” and 
“Union” are used herein, they shall have the 
meanings given to these terms in the Trust 
Agreement.

Except where otherwise indicated, the 
words “Employees” and “Associate Employees” 
shall have the same meaning in administrating 
the Plan, except where otherwise specifically 
provided as to “Associate Employees.”

1.2 Account
“Account” or “Individual Account” shall 

mean an account established by the Board 
of Trustees for each Participant, which shall 
consist of the combined Elective Contribution 
Subaccount, Employer Contribution 
Subaccount, Regular Subaccount, Supplemental 
Subaccount, and Rollover Subaccount.

1.3 Break in Service
“Break in Service” for the purposes 

of the Regular Subaccount and Employer 
Contribution Subaccount shall mean as to each 
Plan Year the failure of a non-vested Participant 
to complete 500 or more Hours of Service in 
this Plan or a Related Plan in such Plan Year, the 
effect of which is set forth in Article 2.

1.4 Carpenters Retirement Plan
The “Carpenters Retirement Plan” shall 

mean the defined benefit retirement plan 
established by the Individual Employers and 
Union by separate Trust Agreement.

1.5 Combined Service Credit
“Combined Service Credit” shall mean the 

total of a Participant’s Credited Service under 
this Plan and a Related Plan. No more than 
one year of Combined Service Credit shall be 
counted for the benefit of any Participant in any 
calendar year.

1.6 Compensation
“Compensation” means an Employee’s 

wages, within the meaning of Internal Revenue 
Code § 3401(a) and all other payments of 
compensation to an Employee by the Individual 
Employer (in the course of the Individual 
Employer’s trade or business) for which the 
Individual Employer is required to furnish the 
Employee a written statement under Internal 
Revenue Code § 6049(d) and § 6051(a)(3).

“Compensation” shall also include elective 
deferrals defined in Internal Revenue Code 
§ 402(g)(3), including elective deferrals under 
§ 401(k), § 402(e)(3), § 402(h), § 403(b) or 
§ 408(p)(2)(A)(i), elective contributions or 
deferrals not included in gross income under 
Internal Revenue Code § 125 and § 457, and 
elective reductions under Internal Revenue 
Code § 132(f)(4).

The annual compensation of each 
Employee taken into account shall not exceed 
$200,000 adjusted in accordance with Internal 
Revenue Code § 401(a)(17).

1.7 Contributions
“Contributions” shall mean Employer 

Contributions that an Individual Employer is 
required to make to this Plan under the terms 
of a Collective Bargaining Agreement or under 
the terms of a written contribution agreement 
between an Individual Employer and the Board 
of Trustees, as well as Elective Contributions 
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that an Individual Employer is required to 
remit to the Plan pursuant to an election by a 
Participant.

1.8 Covered Service
“Covered Service” shall mean the Hours of 

Service of a Participant for which a contribution 
to the Trust is required to be made under the 
terms of the Collective Bargaining Agreement or 
other written contribution agreement.

1.9 Credited Service
“Credited Service” for the purposes of 

the Regular Subaccount and the Employer 
Contribution Subaccount shall mean the Hours 
of Service credited to a Participant under this 
Plan after June 1, 1981. A Participant shall 
receive Credited Service for any calendar year in 
accordance with the following schedule:

Credited  
Service

Hours of Service in  
One Calendar Year

1 year 1,000 or more
¾ year at least 750
½ year at least 500
0 year less than 500

A Participant shall also be entitled to 
Credited Service for vesting in the Regular and 
the Employer Contribution Subaccounts and to 
avoid a Break in Service for each year of Non-
Covered Service with an Individual Employer, 
if the service is contiguous. Non-Covered 
Service is contiguous if: (1) the Non-Covered 
Service precedes or follows Covered Service; 
and (2) no termination, discharge, or retirement 
occurs between such Covered Service and Non-
Covered Service.

After a Participant has reached the Normal 
Retirement Date, and prior to actual retirement, 
the Participant may continue to accumulate 
Credited Service.

1.10 Early Retirement Date
“Early Retirement Date” shall mean the 

first day of the month immediately following 
a Participant’s 55th birthday, but prior to the 
Participant’s 65th birthday.

1.11 Elective Contribution
“Elective Contribution” shall mean the 

contribution that a Participant elects to make 
to the Plan through a prospective reduction in 
his or her Compensation pursuant to a written 
election filed with the Trust as permitted under 
a Collective Bargaining Agreement or the terms 
of a written contribution agreement between an 
Individual Employer and the Board of Trustees. 
Annual contribution limits necessary to 
maintain the qualified status of the Plan under 
Code Section 401(a) are described in Article 
10.3 and in Appendix A – Actual Deferral 
Percentage (ADP) Test.

“Catch-Up Contribution” shall mean the 
Elective Contributions as described in Code 
Section 414(v) that are made by a Participant 
who would attain age 50 or over by the end 
of the Plan Year, not to exceed the Catch-Up 
Contribution limit in Article 2.7.

1.12 Elective Contribution Subaccount
“Elective Contribution Subaccount” shall 

mean an account established by the Board 
of Trustees for each Participant for Elective 
Contributions made to the Plan for hours 
worked on and after January 1, 2014 pursuant to 
a prospective election by a Participant. Effective 
as of July 1, 2021, the Board of Trustees entered 
into an agreement with the Board of Trustees of 
the Oregon-Southwest Washington Carpenters-
Employers 401(k) Savings Plan (OWCE 
Plan), as a result of which the accounts of 
participants in that plan were merged into this 
Plan. Participants’ elective pre-tax contribution 
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accounts in the OWCE Plan were transferred 
to an Elective Contribution Subaccount in this 
Plan as of the effective time of the merger.

1.13 Employer Contributions
“Employer Contributions” shall mean the 

cents per hour contributions that an Individual 
Employer is required to make to this Plan under 
the terms of a Collective Bargaining Agreement, 
including, prior to January 1, 2014, both the 
contributions to the Regular Subaccount and 
the Supplemental Subaccount, and on and after 
January 1, 2014, the Employer Contribution 
Subaccount. Employer Contributions shall also 
mean the cents per hour contributions that an 
Individual Employer is required to make to the 
Regular Subaccount, Supplemental Subaccount 
or Employer Contribution Subaccount under 
the terms of a written contribution agreement 
between an Individual Employer and the Board 
of Trustees.

1.14 Employer Contribution Subaccount
“Employer Contribution Subaccount” shall 

mean an account established by the Board of 
Trustees for each Participant for all Employer 
Contributions made to the Plan for hours 
worked on and after January 1, 2014 under a 
Collective Bargaining Agreement, other than 
Elective Contributions and amounts transferred 
in a rollover from other qualified plans.

1.15 Highly Compensated Employee
“Highly Compensated Employee” for the 

purposes of complying with nondiscrimination 
provisions under Internal Revenue Code 
§ 401(a)(4), § 401(k)(3) and § 410(b) shall mean 
an Employee who: (a) was a five-percent (5%) 
owner at any time during the Plan Year or the 
preceding year, or (b) for the preceding year had 
compensation from the employer being tested 

in excess of $80,000 (adjusted under Internal 
Revenue Code § 414(q)). The Plan will use 
January 30th as a snapshot day for purposes 
of complying with the nondiscrimination 
provisions and determining who is a Highly 
Compensated Employee.

1.16 Hour of Service
An “Hour of Service” shall mean each hour 

for which a Participant is paid or entitled to 
payment for Covered Service from an Individual 
Employer on account of: (1) performance of 
duties for the Individual Employer; (2) non-
performance of duties; (3) an award of back 
pay, irrespective of mitigation of damages, 
agreed to by the Individual Employer. Hours 
shall not be credited under both (3) and (1) 
or (2). Hours for non-performance of duties 
shall be credited in accordance with DOL 
Regulations Section 2530.200b-2(b). Hours 
shall be credited to the applicable computation 
period in accordance with DOL Regulations 
Section 2530.200b-2(c). See DOL Regulations 
Section 2530.200b-2.

A beginning apprentice shall be credited 
with an Hour of Service for vesting purposes 
and to avoid a Break in Service for each hour 
for which a contribution is made on behalf of 
the apprentice to the Northwest Carpenters 
Health and Security Trust, but for which no 
contribution is required to this Plan.

1.17 Non-Covered Service
“Non-Covered Service” shall mean service 

with one of the Individual Employers who is 
required to make contributions to the Trust but 
in an employment category which is not covered 
by the Collective Bargaining Agreement.

1.18 Normal Retirement Date
“Normal Retirement Date” shall mean the 
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time a Participant attains age 65, and in the case 
of the Regular Subaccount, completes the earlier 
of:

(a) Five (5) years of Credited 
Service, including at least one (1) year of 
Credited Service under this Plan, without 
incurring a Permanent Break in Service; or

(b) Three (3) years of Credited 
Service, including at least one (1) year of 
Credited Service under this Plan, without 
incurring a Permanent Break in Service, 
provided the Participant does not have a 
Permanent Break in Service as of January 1, 
2007 and has at least one Hour of Service in this 
Plan on or after January 1, 2007; or

(c) The fifth anniversary of the 
time a Participant commenced participation 
in this Plan, unless his or her rights were 
forfeited by a One-Year Break in Service and not 
recovered under Article 2.5. 

1.19 Participant
“Participant” shall mean an Employee, 

Associate Employee, former Employee, or 
former Associate Employee, on whose behalf 
under the terms of the Collective Bargaining 
Agreement or other written contribution 
agreement, Contributions are required or 
permitted.

1.20 Plan
“Plan” shall mean the Northwest Carpenters 

Individual Account Pension Plan as described 
herein and as from time to time hereafter 
amended.

1.21 Plan Administrator
“Plan Administrator” shall mean the 

individual employed by the Board of Trustees to 
assist them in administering the Plan.

1.22 Plan Year
“Plan Year” shall mean the period beginning 

June 1, 1981 and ending December 31, 1981, 
and each calendar year thereafter.

1.23 Regular Subaccount
“Regular Subaccount” shall mean an 

account established by the Board of Trustees 
for each Participant for all amounts in the 
Participant’s Individual Account as of June 1, 
1999, plus the Employer Contributions made 
to the Plan before January 1, 2014, other than 
the supplemental contributions made under a 
Collective Bargaining Agreement and other than 
amounts transferred in a rollover from other 
qualified plans.

1.24 Related Plan
“Related Plan” shall mean another pension 

plan with which the Northwest Carpenters 
Retirement Plan has a written Reciprocity 
Agreement.

1.25 Retired or Retirement
“Retired or Retirement” shall mean the 

termination of all employment with Individual 
Employers that make contributions to the Plan.

1.26 Rollover Subaccount
“Rollover Subaccount” shall mean an 

account established by the Board of Trustees 
for each Participant for the amounts transferred 
from other qualified plans pursuant to Article 
10.6. Effective as of July 1, 2021, the Board of 
Trustees entered into an agreement with the 
Board of Trustees of the Oregon-Southwest 
Washington Carpenters-Employers 401(k) 
Savings Plan (OWCE Plan), as a result of which 
the accounts of participants in that plan were 
merged into this Plan. Participants’ rollover 
accounts in the OWCE Plan were transferred 
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to a Rollover Subaccount in this Plan as of the 
effective time of the merger.

1.27 Supplemental Subaccount
“Supplemental Subaccount” shall mean an 

account established by the Board of Trustees 
for each Participant for the supplemental 
contributions made to the Plan for Covered 
Service before January 1, 2014 under a 
Collective Bargaining Agreement.

1.28 Trust or Trust Agreement
“Trust” or “Trust Agreement” shall mean 

the Northwest Carpenters Individual Account 
Pension Trust Agreement originally created and 
established on June 1, 1981, as amended.

1.29 Valuation Date
“Valuation Date” shall mean the first 

valuation on December 31, 1981, and thereafter 
the last day of the Plan Year and each date on 
which the fair market value of the Trust’s assets 
are determined.

From January 1, 2008 through May 31, 
2021, “Valuation Date” shall mean the last day 
of each calendar month during a Plan Year that 
the Board of Trustees, in their sole discretion 
and with the advice of their actuary, determine 
the fair market value of the Trust’s assets and 
the Fund units allocated to each Participant’s 
Account under the unit value accounting in 
accordance with the procedures set forth in 
Appendix B.

From June 1, 2021, “Valuation Date” shall 
mean each day on which the New York Stock 
Exchange is in operation.

1.30 Year of Service
“Year of Service” shall mean any Plan Year 

in which a Participant completes at least 1,000 
Hours of Service.

ARTICLE 2. PARTICIPATION, VESTING 
AND ELIGIBILITY FOR BENEFITS

2.1 Participation
Any individual who is or becomes an 

Employee after June 1, 1981, shall commence 
participation in the Plan beginning with the 
initial hour for which a Contribution is required 
to the Trust (as either an Employer Contribution 
or an Elective Contribution) and shall continue 
to be a Participant until such time that all 
benefits due under the Plan to the Participant or 
Participant’s beneficiaries have been fully paid 
and any non-vested Contributions are forfeited 
in a zero dollar distribution. A Participant shall 
receive Credited Service toward retirement 
benefits as provided in Article 1.9, based upon 
Hours of Service completed during the calendar 
year. Sole proprietors and partners are not 
eligible to participate in the Plan.

2.2 Vesting and Forfeitures
(a) Supplemental, Elective 

Contribution and Rollover Subaccounts . 
A Participant shall be fully vested in his 
or her Supplemental Subaccount, Elective 
Contribution Subaccount and Rollover 
Subaccount at all times, and those subaccounts 
shall be nonforfeitable.

(b) Regular and Employer 
Contribution Subaccount . A Participant shall 
become fully vested in and have a nonforfeitable 
right to benefits from his or her Regular 
Subaccount and Employer Contribution 
Subaccount:

(1) Effective January 1, 1989, 
when the Participant completes five (5) years of 
Credited Service including at least one (1) year 
of Credited Service in this Plan; or

(2) Effective for a Participant 
who does not have a Permanent Break in Service 
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as of January 1, 2007 and has at least one Hour 
of Service in this Plan on or after January 1, 
2007, when the Participant completes three (3) 
years of Credited Service including at least one 
(1) year of Credited Service in this Plan; or

(3) When the Participant 
earns at least one (1) Hour of Service in this 
Plan prior to January 1, 1989 and earns one (1) 
Year of Service in this Plan prior to January 1, 
1990 without a Permanent Break in Service; or

(4) When the Participant 
attains his or her Normal Retirement Date.

A Participant who fails to qualify 
for vesting under this subsection (b) is non-
vested in the Regular Subaccount and Employer 
Contribution Subaccount. A Participant who 
is not vested in the Regular or Employer 
Contribution Subaccounts who incurs a 
Permanent Break in Service (Termination) as 
defined in Article 2.4, shall forfeit all previously 
accrued rights to benefits from the Regular and 
Employer Contribution Subaccounts. Forfeiture 
may be avoided by use of credit from a Related 
Plan as provided in Article 3.2.

(c) Contributions for Vested 
Participant . All Contributions made on behalf 
of a vested Participant shall be nonforfeitable.

2.3 One-Year Break in Service
A Participant who is not vested in his 

or her Regular and Employer Contribution 
Subaccounts who fails to complete 500 or more 
Hours of Service in a Plan Year shall have a 
One-Year Break in Service as to each such Plan 
Year unless the Participant is granted a Leave of 
Absence under Article 2.6. below. If a Participant 
incurs a One-Year Break in Service and elects to 
receive a distribution of the balance of his or 
her Supplemental, Elective Contribution and 
Rollover Subaccounts, he or she will be deemed 
to have received a zero dollar distribution 

from the Regular and Employer Contribution 
Subaccounts, and all rights under this Plan 
shall be forfeited unless recovered pursuant to 
Article 2.5.

2.4 Permanent Break in Service 
(Termination)

A non-vested Participant in the Regular 
and Employer Contribution Subaccounts 
who incurs one or more One-Year Breaks in 
Service, whose Credited Service prior to the 
first One-Year Break in Service is not restored 
under Article 2.5, or who is not granted a 
Leave of Absence under Article 2.6. will 
incur a Permanent Break in Service and will 
forfeit permanently all previously accrued 
pension benefits in the Regular and Employer 
Contribution Subaccounts.

2.5 Reinstating One-Year Breaks in 
Service

Notwithstanding any other provision 
herein, if after incurring one or more One-Year 
Breaks in Service a Participant earns 500 or 
more Hours of Service during a subsequent Plan 
Year commencing after December 31, 1988, the 
Participant’s previously forfeited rights shall be 
recovered if such Hours of Service are earned 
before he or she incurs five (5) consecutive One-
Year Breaks in Service; provided such credits 
shall not be reinstated until the first Plan Year 
after which the Participant earns 500 or more 
Hours of Service in this Plan or a Related Plan.

2.6 Leave of Absence
A Participant who is absent in one of the 

following categories for a period of six (6) 
months or more, may be allowed a Leave of 
Absence for one of the reasons listed below, but 
only for such period as stated below:
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(a) Absence due to service 
with the armed forces of the United States as 
required by federal law;

(b) Absence due to disability, 
for up to two (2) years, subject to further 
consideration after that time if the disabling 
condition continues, provided the Participant 
submits proof of such disability satisfactory to 
the Board of Trustees;

(c) Absence while serving as an 
employee or official of the Union for up to 
three (3) years;

(d) Absence while on each 
Maternity/Paternity Leave, as defined below, 
up to a maximum of 501 Hours of Service for 
each such leave. Under this subsection (d), 
Participants on a Maternity/Paternity Leave will 
be credited with Hours of Service toward vesting 
and to avoid a Break in Service. Hours of 
Service will be credited for the specific period of 
absence, except that all Hours of Service will be 
credited to the Plan Year in which the absence 
begins if necessary to avoid a One-Year Break 
in Service in that year; otherwise, they will be 
credited to the immediately following Plan Year. 
For purposes of this subsection (d), a Participant 
shall be deemed to be on Maternity/Paternity 
Leave if the Participant is absent from work by 
reason of the pregnancy of the Participant, by 
reason of the birth of a child of the Participant, 
by reason of the placement of a child with the 
Participant in connection with the adoption of 
the child by such Participant, or for the purpose 
of caring for such child during the period 
immediately following such birth or placement;

(e) Non-participation in this 
Plan by an Employee who is not vested in 
the Regular and Employer Contribution 
Subaccounts, but who has at least one (1) 
previous year of Credited Service in this Plan 

during any time after June 1, 1986, when the 
Employee’s employer was not required to 
make Contributions to this Plan but did make 
contributions to the Northwest Carpenters 
Health and Security Trust on behalf of the 
Employee. Under this subsection (e), the 
Employee shall be entitled to Hours of Service 
toward vesting and to avoid a Break in Service.

2.7 Employee Elective Contributions
Provided the Collective Bargaining 

Agreement or the terms of a written 
contribution agreement between an individual 
Employer and the Board of Trustees allow for 
Elective Contributions, a Participant may elect 
to make Elective Contributions to the Plan 
in increments of $0.25 up to the maximum 
permitted under Code Section 415(c). A Catch-
Up eligible Participant may elect to make a 
Catch-Up Contribution up to the limit of Code 
Section 414(v)(2)(C). 

(a) Commencement of Elective 
Contributions . Each Participant’s election must 
be timely submitted to the Plan in writing 
in advance of the payroll periods to which it 
applies and in the manner prescribed by the 
Board of Trustees. An Employee who first 
becomes eligible (under a Collective Bargaining 
Agreement or other agreement) may elect to 
make Elective Contributions. Thereafter, and 
for any Plan Year following, a Participant may 
change (increase, decrease or rescind) their 
Elective Contribution at any time with proper 
written notice to the Plan. A Participant’s 
election shall be evergreen and continue to be 
in effect until the Participant either makes a 
new election or notifies the Plan in writing to 
discontinue Elective Contributions.

(b) Deduction of Elective 
Contributions .  Elective Contributions shall 
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be made by regular payroll deductions by a 
Participant’s employer. Elective Contributions 
that are withheld by an employer will be paid 
to the Fund as soon as they can be reasonably 
segregated from the employer’s assets but 
not later than fifteen (15) business days after 
the end of the calendar month in which the 
Contributions are withheld.

(c) Discontinuance of Elective 
Contributions . A Participant may elect to 
discontinue his or her Elective Contributions 
prospectively at any time during the Plan Year to 
be effective as of the first day of the month next 
following receipt of the election by the Plan. 
Such election shall remain in effect thereafter, 
until the Participant elects to resume Elective 
Contributions.

2.8 Eligibility to Take a Distribution of 
Accounts

(a) A Participant who retires, as 
defined in Article 1.25, is eligible to receive 
his or her vested retirement benefits under this 
Plan:

(1) On the Participant’s 
Normal Retirement Date;

(2) On the Participant’s Early 
Retirement Date;

(3) When found by the 
Board of Trustees to be entitled to Total and 
Permanent Disability benefits in accordance 
with Article 2.9 hereof.

(b) A Participant is eligible 
to take an in-service withdrawal from their 
Elective Contribution Subaccount, Employer 
Contribution Subaccount and Rollover 
Contribution Subaccount on or after attaining 
age 59½ regardless of whether the Participant is 
Retired.

(c) A Participant is eligible to 
take a distribution of all or a portion of their 

Individual Accounts upon a Severance of 
Employment. For this purpose, a Severance 
of Employment shall be deemed to have 
occurred when a Participant has not worked as 
an Employee in the building and construction 
industry for a period of at least twelve (12) full 
calendar months.

(d) For the avoidance of doubt, a 
Participant’s Regular Contribution Subaccount 
and Supplemental Subaccount shall not be 
available for distribution or withdrawal prior 
to the Participant’s Retirement, Severance of 
Employment or death.

2.9 Total and Permanent Disability
A vested Participant who is Totally and 

Permanently Disabled and has earned at least 
750 Hours of Service in this Plan or in a Related 
Plan in the three (3) consecutive Plan Year 
period prior to the Participant’s disability, shall 
be entitled to Total and Permanent Disability 
benefits.

Total and Permanent Disability, for the 
purpose of this Plan, will mean disability by 
accidental bodily injury or disease which on 
the basis of medical evidence can be assumed 
to be permanent and continuous during the 
remainder of the Participant’s lifetime, and 
which renders the Participant incapable of 
performing any and every duty pertinent to his 
or her occupation as a Carpenter. After benefits 
have been paid to the Participant for twenty-
four (24) months, the Participant must then be 
incapable of engaging in any gainful occupation 
for which the Participant is found to be fitted by 
training, experience and abilities.

Disability Retirement income will not be 
payable to a Participant where the disability 
results from an intentional self-inflicted injury 
or the habitual use of narcotics or alcoholic 
beverages.
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Disability will not be considered established 
unless it has continued for a period of not less 
than six (6) consecutive months. The Board of 
Trustees may, however, at their discretion, waive 
the six (6) month period.

It shall be the responsibility of the 
Participant to submit satisfactory proof of such 
disability to the Board of Trustees. Before ruling 
on any disability, the Board of Trustees may 
designate a qualified physician of their choice to 
examine the Participant.

The Board of Trustees may, from time to 
time, require satisfactory proof of continued 
disability. If the Board of Trustees determine 
that a Participant’s disability has ceased prior 
to his or her attainment of age sixty-five (65), 
Disability Retirement income will stop with the 
payment for the month in which the disability 
ceased. Remaining payments, if any, due to 
the Participant as a disability benefit will be 
canceled. The Participant will be vested in the 
unpaid balance of the Individual Account to the 
same extent as prior to the Plan’s payment of 
the disability retirement benefit.

When a Participant who is receiving 
Disability Retirement income reaches the 
Normal Retirement Date, no further proof of 
continued disability will be required.

2.10 Safe Harbor Hardship Withdrawals
Effective June 1, 2021, a Participant may 

apply for a hardship withdrawal from their 
Elective Contribution Subaccount. The 
withdrawal must satisfy the criteria set forth 
below and may be approved or disapproved 
at the discretion of the Board of Trustees, or 
their agent, under nondiscriminatory standards 
uniformly applied.

(a) General Rule .  A hardship 
distribution may only be made on account of 
an immediate and heavy financial need of the 

Participant and in an amount not to exceed the 
sum necessary to satisfy that financial need.

(b) Deemed Immediate and Heavy 
Financial Need . A distribution will be deemed 
to be made on account of an immediate and 
heavy financial need of the Participant if the 
distribution is on account of:

(1) Amounts necessary to 
obtain services for medical expenses described 
in section 213(d) of the Internal Revenue Code 
for the Participant, the Participant’s spouse, or 
any dependents of the Participant;

(2) Costs directly related to 
the purchase (excluding mortgage payments) of 
a principal residence for the Participant;

(3) Payment of tuition and 
related educational fees, and room and board 
expenses for the next twelve months of post-
secondary education for the Participant, the 
Participant’s spouse, children or dependents;

(4) Payment to prevent 
the eviction of the Participant from his or 
her principal residence or foreclosure on the 
mortgage of the Participant’s principal residence;

(5) Payment for burial or 
funeral expenses for the Participant’s deceased 
parent, spouse, children or dependents;

(6) Expenses for the 
repair of damage to the Participant’s principal 
residence that would qualify for the casualty 
deduction under Internal Revenue Code 
Section 165 (determined without regard to 
Code Section 165(h)(5) or whether the loss 
exceeds 10% of adjusted gross income);

(7) Expenses and losses 
(including loss of income) incurred by the 
Participant on account of a disaster declared 
by the Federal Emergency Management 
Agency (FEMA), provided that the Participant’s 
principal place of residence or principal place 
of employment at the time of the disaster was 
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located in the area designated by FEMA for 
individual assistance with respect to the disaster; 
and

(8) Such other events set 
forth by the Commissioner of the Internal 
Revenue Service through the publication of 
revenue rulings, notices, and other documents of 
general applicability.

(c) Distribution Deemed 
Necessary to Satisfy Financial Need .  A 
distribution will be deemed to be necessary to 
satisfy an immediate and heavy financial need of 
a Participant if all of the following requirements 
are satisfied:

(1) The distribution is not 
in excess of the amount of the immediate and 
heavy financial need of the Participant plus 
anticipated federal, state and local income taxes 
and penalties on the distribution; and

(2) The Participant has 
obtained all distributions, other than hardship 
distributions currently available under all plans 
in which he or she is a participant.

(3) The Participant makes 
an application in writing or by an electronic 
medium (such as email, internet or a recorded 
phone conversation) and represents that the 
Participant has insufficient cash or other liquid 
assets reasonably available to satisfy the need, 
and the Plan Administrator has no actual 
knowledge to the contrary.

ARTICLE 3. SCOPE OF THE PLAN

3.1 Extension of Plan
The Board of Trustees may extend the 

benefits of this Plan to employees of other 
employer groups and other union locals.

3.2 Related Plans
The Board of Trustees shall recognize as 

a Related Plan, any pension plan which has 

entered into a Reciprocity Agreement with the 
Northwest Carpenters Retirement Plan. Such 
recognition shall be under either (a) or (b).

(a) Pro Rata Reciprocity . Pro 
rata reciprocity will count for the purpose of 
allowing credit from each plan to apply to 
meet vesting requirements or to avoid a break 
in service or to satisfy eligibility requirements 
for Plan benefits, except when eligibility for a 
particular benefit under this Plan specifically 
requires service under this Plan. 

(b) Money-Follows-the-Man 
Transfer . For hours worked on or after January 
1, 1991, money-follows-the-man reciprocity 
will be provided for the purpose of transferring 
contributions to the home fund of the 
Participant to allow credit from the home fund 
for determining vesting requirements or to 
avoid a break in service or to satisfy eligibility 
requirements. In order to be eligible for a 
money-follows-the-man transfer, a Participant 
must file a request to transfer contributions in 
writing on a form approved by the Board of 
Trustees within 60 days from commencement 
of employment under the Related Plan. For 
purposes of this Article the term “home 
fund” will have the same meaning as in the 
Reciprocity Agreement.

ARTICLE 4. PAYMENT OF ACCOUNTS

4.1 Amount of Benefit
When a Participant becomes eligible to take 

a distribution or withdrawal, the Participant 
is entitled to the vested amount in his or her 
Individual Account (or such eligible Subaccount 
thereof), as established by the most recent 
Valuation Date. Notwithstanding the foregoing, 
for Valuation Dates prior to June 1, 2021, 
no market value adjustment is made for the 
month preceding the month in which benefits 
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commence, even if the most recent Valuation 
Date falls within that month. Benefits shall be 
paid only under one of the forms of payment 
below.

4.2 Default Annuity Forms of Payment
If a portion of the Participant’s Individual 

Account is attributable to contributions for 
hours worked in Covered Service under the Plan 
prior to January 1, 2014, the Participant’s entire 
Individual Account shall be paid as follows:

(a) Qualified Joint and Survivor 
Annuity .  The standard form of payment for 
a Participant who is legally married on his or 
her retirement date is a qualified joint and 
survivor annuity which is an annuity for the 
life of the Participant with a survivor annuity 
for the life of the Participant’s spouse which 
is equal to fifty percent (50%) of the amount 
of the annuity payable during their joint lives. 
The amount of the annuity shall be determined 
using the Participant’s vested Individual Account 
balance. The Board of Trustees may purchase 
a non-transferable annuity from a commercial 
insurance company and distribute this annuity 
to the Participant. The Board of Trustees shall 
hold title to the annuity in a form which 
will prohibit its surrender or a change of its 
method of payment, without the consent of 
the Participant’s spouse. In lieu of this standard 
form, the Participant with the consent of his or 
her spouse, may elect another form of payment 
provided by the Plan.

(b) Single Life Annuity .  The 
standard form of payment for a Participant 
who is not married on his or her retirement 
date is a single life annuity for the life of the 
Participant. A Participant who is married on his 
or her retirement date may, with the consent 
of his or her spouse, waive the standard form 
of payment for married Participants and elect a 

single life annuity. The amount of the annuity 
shall be determined using the Participant’s 
vested Individual Account balance. The Board 
of Trustees may purchase a non-transferable 
annuity from a commercial insurance company 
and distribute this annuity to the Participant. 
The Board of Trustees shall hold title to the 
annuity in a form which will prohibit its 
surrender or a change of its method of payment, 
without the consent of the Participant’s spouse.

(c) Qualified Optional Survivor 
Annuity .  A Participant who is legally married on 
his or her retirement date may, with the consent 
of his or her spouse, waive the standard form of 
payment and elect a qualified optional survivor 
annuity, which is an annuity for the life of the 
Participant with a survivor annuity for the life 
of the Participant’s spouse which is equal to 
seventy-five percent (75%) of the amount of 
the annuity payable during their joint lives. The 
amount of the annuity shall be determined 
using the Participant’s vested Individual Account 
balance. The Board of Trustees may purchase 
a non-transferable annuity from a commercial 
insurance company and distribute this annuity 
to the Participant. The Board of Trustees shall 
hold title to the annuity in a form which 
will prohibit its surrender or a change of its 
method of payment, without the consent of the 
Participant’s spouse.

4.3 Non-Annuity Optional Forms of 
Payment

In lieu of the standard forms of payment 
described in Article 4.2 (applicable to 
Participants with Covered Service in the 
Plan before January 1, 2014) and Article 4.4 
(applicable to Participants with no Covered 
Service in the Plan before January 1, 2014), 
a Participant, with the consent of his or her 
spouse, if any, may waive the standard form of 
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payment and elect one of the following optional 
forms of payments.

(a) Period Certain Payments.  
The period certain payments are fixed and 
essentially equal monthly payments, payable 
to the Participant, and upon death, to the 
surviving spouse, surviving children or any 
other designated beneficiary, provided, however, 
a beneficiary designation of someone other 
than the surviving spouse will not be effective 
unless the surviving spouse has agreed in 
writing to the designation. The period shall be 
selected by the Participant but shall not exceed 
the joint life expectancy of the Participant and 
the Participant’s spouse, if any. If benefits have 
commenced at the time of the Participant’s 
death, they shall be distributed over a period 
not to exceed the period of distribution in effect 
prior to the Participant’s death.

(b) Minimum Annual Payout .  
A Participant who retires after December 31, 
1990, may elect a minimum annual payout, paid 
monthly, until exhaustion of the Participant’s 
vested Individual Account balance. If the 
Participant dies prior to exhaustion of the vested 
Individual Account balance, benefits will be 
continued to the surviving spouse, surviving 
children or any other designated beneficiary, 
provided, however, a beneficiary designation 
of someone other than the surviving spouse 
will not be effective unless the surviving spouse 
has agreed in writing to the designation. The 
amount of the payout shall be selected by 
the Participant, using the Participant’s vested 
Individual Account balance and adjusted 
annually as of the last day of the Plan Year to 
account for investment gains or losses to the 
Participant’s vested Individual Account. The 
minimum annual payout shall be not less than 
the minimum required distribution under 
Internal Revenue Code § 401(a)(9).

(c) Partial Withdrawal . A 
Participant may elect to receive a portion of his 
or her vested Individual Account at retirement 
and defer receipt of the balance. Distributions 
must be made in accordance with the required 
minimum distribution provisions. A Participant 
may elect a different form of payment for 
receipt of the balance of his or her Individual 
Account. Each partial withdrawal is subject 
to the application and election procedures, 
including spousal consent.

4.4 Lump Sum Payment  
(a) A Participant may receive the 

entire vested Individual Account balance. This is 
the standard form of payment for a Participant 
who has no contributions attributable to 
Covered Service in the Plan prior to January 1, 
2014.

(b) Notwithstanding any provision 
in this Plan to the contrary, if the amount in 
the Participant’s Individual Account (less the 
balance of his or her Rollover Subaccount) 
is $5,000 or less, the Plan shall pay his or her 
entire Individual Account in a lump sum cash 
payment.

4.5 Application and Payment of 
Retirement Benefits

(a) Application
(1) To receive a distribution 

of Accounts under this Plan, a Participant must 
submit a written application pursuant to the 
procedure approved by the Board of Trustees 
and provide any necessary proof of eligibility in 
accordance with this Plan.

(2) Upon application for 
a distribution of Accounts, a Participant shall 
receive a written explanation from the Board 
of Trustees of the terms and conditions of the 
various forms of payment. In no event will 
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benefits commence prior to seven days after 
the Participant receives this written explanation. 
For purposes of electing a form of payment, 
or revoking an election, each Participant shall 
have an election period of 90 days commencing 
with the date the written explanation has been 
provided to the Participant. The election, or 
revocation of an election, must be in writing 
and filed with the Board of Trustees before 
expiration of the election period. The Annuity 
Starting Date is the first day of the first period 
for which an amount is payable as an annuity, or 
in the case of a benefit not payable in the form 
of any annuity, the first day on which all events 
have occurred which entitle the Participant to 
such benefit.

(3) If the Participant’s 
Account has Contributions for Covered 
Service prior to January 1, 2014 and the 
total value of the Participant’s Account is 
over $5,000, election of a form of payment, 
other than the Qualified Joint and Survivor 
Annuity or Qualified Optional Survivor 
Annuity, the Participant’s spouse must consent 
to the Participant’s election. The consent 
will designate a beneficiary which cannot 
be changed. The consent will acknowledge 
the effect of the election and be witnessed 
by a Plan representative or a notary public. 
Notwithstanding this consent requirement, if 
the Participant establishes to the satisfaction of 
the Board of Trustees that such written consent 
cannot be obtained because there is no spouse 
or the spouse cannot be located, or for any 
other reason provided by the Secretary of the 
Treasury or his or her delegate, such election can 
be made without the consent of any person.

(b) Commencement Date . Unless 
the Participant elects otherwise, payment of 
Normal Retirement benefits shall commence 
not later than the sixtieth (60th) day after the 

close of the Plan Year in which the latest of the 
following events occur:

(1) The Participant’s 
application is received by the Trust;

(2) The Participant attains 
the Early or Normal Retirement Date; and

(3) The Participant has 
terminated employment with all Individual 
Employers that make contributions to the Plan.

(c) Notwithstanding any provision 
to the contrary, commencement of benefits 
may not be postponed to a date later than the 
“required beginning date.” For calendar years 
beginning after 1996, the “required beginning 
date” of a Participant is the later of:

(1) April 1 of the calendar 
year following the calendar year in which the 
Participant attains age 72; or

(2) The calendar year in 
which the Participant retires, if the Participant is 
not a five-percent (5%) owner.

The determination of whether a 
Participant is a five-percent (5%) owner will 
be made in accordance with Internal Revenue 
Code § 416. For calendar years beginning 
prior to 2019, “70½” is substituted for “72” in 
paragraph (c)(1) above.

This Article 4.5 shall be construed 
in accordance with Internal Revenue Code 
Section 401(a)(9) and regulations promulgated 
thereunder, all of which are hereby incorporated 
by reference.

(d) Lost Participant/Beneficiary .  
If a Participant has not submitted an application 
for retirement benefits as of the “required 
beginning date” as defined by Article 4.5(b), and 
after a reasonable and diligent search the Plan is 
unable to locate the Participant, the Participant’s 
accrued benefits shall be forfeited effective 
March 31 prior to the Participant’s “required 
beginning date.”
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(1) If retirement benefits 
are payable to a Participant’s beneficiary under 
Article 4 or Article 5, and the Plan is unable 
to locate the beneficiary, such benefits shall 
be forfeited effective one year from the date 
benefits first became payable to the beneficiary.

(2) Notwithstanding the 
foregoing, previously forfeited benefits of a 
Participant or beneficiary shall be reinstated 
upon written application of the Participant or 
beneficiary. The amount to be reinstated shall be 
equal to the balance of the Individual Account 
on the date of the forfeiture, without adjustment 
for income gains or losses since the date of 
forfeiture.

4.6 Legal Disabilities – Facility of 
Payment

If, in the opinion of the Board of Trustees, 
any Participant who is eligible to receive 
payments under this Plan is legally, physically, 
or mentally incapable of personally receiving 
and receipting for any such payment, the 
Board of Trustees may direct payments to 
such other person, persons, or institutions, 
who, in the opinion of the Board of Trustees, 
are then maintaining or have custody of such 
Participant, until claim is made by a duly 
appointed guardian or other legal representative 
of such Participant. Such payments, to the 
extent thereof, will constitute a full discharge 
of the liability of the Fund and of the Board of 
Trustees under the Plan.

4.7 Effect of Returning to Work
In the event a Participant who has elected 

Early or Normal Retirement under this Plan 
returns to work, payment of benefits under this 
Plan will not be suspended. This provision shall 
have no effect on the rules under the Northwest 
Carpenters Retirement Plan, which provides 
for an early retirement reduction factor on 

election of early retirement and for suspension 
of benefits. Benefits earned after retirement will 
be paid within 60 days after the close of the Plan 
Year in which the benefits were earned.

A Participant who has elected Disability 
Retirement and who returns to work covered by 
a Collective Bargaining Agreement, is governed 
by Article 2.9.

ARTICLE 5. PRERETIREMENT DEATH 
BENEFIT

5.1 Normal Death Benefit
Upon the death of a vested Participant 

who had not retired at the time of death, 
the surviving spouse of the Participant shall 
receive the balance of the vested benefits in the 
Participant’s Individual Account. 

(a) Payment shall be made in one 
lump sum if the balance in the Participant’s 
Individual Account (less the balance of his or 
her Rollover Subaccount) is $5,000 or less.

(b) If the balance (less the 
balance of his or her Rollover Subaccount) 
is over $5,000 and if any amounts in the 
Participant’s Individual Account are attributable 
to Contributions for hours worked in Covered 
Service under the Plan before January 1, 2014 
and unless the surviving spouse elects otherwise 
pursuant to Article 5.2, payment shall be made 
to the Participant’s surviving spouse in the form 
of an annuity equal to the actuarial equivalent 
of the lump sum value of the vested benefits 
in the Participant’s Individual Account for the 
life of the Participant’s spouse, with payments 
commencing the month following the date of 
the application for the death benefits, but not 
later than 60 days after the close of the Plan Year 
following the Participant’s death. The Board 
of Trustees may purchase the annuity from a 
commercial insurance company. Any beneficiary 
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of a Participant who dies before January 1, 
1989, who was eligible for a death benefit under 
the Plan as it existed prior to January 1, 1989, 
shall be paid the amount in the Participant’s 
Individual Account.

(c) If the balance is over $5,000 
and all amounts in the Participant’s Individual 
Account are attributable solely to Contributions 
for Covered Service under the Plan on and after 
January 1, 2014, payment shall be made to the 
Participant’s surviving spouse in one lump sum, 
unless the surviving spouse elects otherwise 
pursuant to Article 5.2.

5.2 Alternative Death Benefit
If the benefit is over $5,000, the vested 

Participant’s spouse, or any other beneficiary, 
may elect to receive the vested amount in the 
Participant’s Individual Account in any form 
of payment available to the Participant, except 
the Single Life Annuity, the Qualified Joint and 
Survivor Annuity, or the Qualified Optional 
Survivor Annuity. The form of payment must 
satisfy the Minimum Distribution requirements 
set forth in Article 6.7.

5.3 Designation of Beneficiaries
(a) A Participant may designate 

any person to receive his or her benefits under 
this Plan; provided, that if the Participant is 
married, the Participant’s spouse shall be the 
beneficiary of his or her preretirement death 
benefits, and the Participant may not designate a 
nonspouse beneficiary for such benefits or waive 
the Normal Death Benefit payable under Article 
5.1.

(b) Subject to the designation 
requirements in Article 5.3(a), a Participant may 
designate, in writing, on a form acceptable to 
the Board of Trustees, any person to receive 
his or her benefits under this Plan. However, 
if a Participant designates a person who is 

or subsequently becomes the Participant’s 
spouse for the preretirement death benefits, 
the designation shall be automatically revoked 
if the marriage is subsequently dissolved or 
invalidated, unless the Participant redesignates 
the former spouse following the dissolution or 
invalidation of marriage, or except as otherwise 
provided in a Qualified Domestic Relations 
Order.

(c) Whenever any benefits under 
this Article become payable, the person or 
persons designated to the Board of Trustees as 
the beneficiaries of the Participant according 
to the beneficiary designation then on file 
with the Board of Trustees shall be entitled to 
receive such benefits and to give full acquittance 
therefor to the Trust, and payment by the Trust 
of such benefits to such person or persons shall 
fully discharge the Trust from all claims under 
this Article unless, before payment is made, the 
Trust has received, at its administrative office, 
written notice by or on behalf of some other 
person that such other person claims to be 
entitled to such payment or some interest in the 
benefits under this Plan.

(d) If a death benefit under this 
Article would otherwise be payable but for the 
fact that no valid beneficiary designation is on 
file with the Board of Trustees as of the date 
of the Participant’s death, and the Participant 
is survived either by a lawful spouse or by any 
child of the Participant whether natural, adopted 
or stepchild, then the Board of Trustees may, 
in their sole discretion, deem such surviving 
spouse, or if none, then such surviving child 
or children as the designated beneficiary(ies) 
of such Participant. If there is no surviving 
spouse or child, the Board of Trustees shall 
pay the benefit to the personal representative 
of the estate of the Participant. If there is no 
personal representative appointed, payment 
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shall be made in the following order: (1) 
surviving parents, in equal shares; (2) surviving 
grandchildren in equal shares; or (3) surviving 
siblings, in equal shares.

ARTICLE 6. ADMINISTRATION OF THE 
PLAN

6.1 Payment of Administrative Expenses 
and Use of Forfeitures

Plan forfeitures will be used first to pay the 
administrative expenses of the Plan; second 
to credit Individual Accounts for Employer 
Contributions which are due but cannot be 
collected through delinquency collection 
efforts, and for reinstating previously forfeited 
benefits which are recovered pursuant to 
Articles 2.5 or 4.5(d); and if additional sums 
are available, may be allocated pro rata among 
the Participants’ Employer Contribution 
Subaccounts.

Any additional costs of administering the 
Plan in excess of forfeitures under the Plan 
shall be paid through the assessment of an 
administrative fee as determined by the Board of 
Trustees and applied to Participant Accounts.

6.2 Valuation of Accounts
The Board of Trustees will value all of 

the assets of the Fund as of each Valuation 
Date, which valuation will reflect, as nearly 
as possible, the then fair market value of 
the assets comprising the Fund (including 
income accumulations thereon). In making 
valuations the Board of Trustees may rely 
upon information supplied by any investment 
manager having investment responsibility over 
any portion of the Fund. Prior to June 1, 2021, 
the methodology for valuing the Fund assets 
shall be as set forth in Appendix B.

6.3 Adjustment of Individual Accounts 
Accounts will be valued on a daily basis. 

Each Account will be increased (or decreased) to 
reflect the following adjustments:

(a) First, the Account value will 
be decreased by the total amount distributed 
in fact (or in respect to) a Participant from that 
account since the last preceding valuation was 
performed;

(b) Second, the Account value 
will be increased or decreased to reflect realized 
and unrealized gains and losses on assets in the 
Account;

(c) Third, the amount of any 
administrative fee or assessment as determined 
by the Board of Trustees and for which payment 
has not been arranged from another source, will 
be deducted from the Account, and;

(d) Finally, the previously 
unallocated contributions received on behalf 
of the Participant will be allocated to his or her 
Account.

6.4 Participant Direction for Investment 
of Accounts – Separate Investment Funds

The Board of Trustees may establish two 
or more investment funds for the Plan, and 
such funds may include, but are not limited 
to, mutual funds, a core investment fund, and 
collective or co-mingled funds. These funds will 
each be referred to as an “Investment Fund.” 
Each Investment Fund will have a different 
investment objective. 

Each Participant or beneficiary may file with 
the Board of Trustees an election in writing (or 
via electronic communication or by telephone) 
to have such part or all of the undistributed 
amounts credited or to be credited to such 
person’s accounts invested in such Investment 
Funds in such proportions as they may from 
time to time determine, subject to such rules as 
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to the time of election, the amendment of an 
election and the relative proportions which may 
be elected as the Board of Trustees may provide. 
All such elections will take effect as of the 
Valuation Date next following the appropriate 
and timely receipt of such direction by the 
Trust. Every election authorized by this Section 
will be submitted to the Board of Trustees in the 
manner prescribed by the Board of Trustees, will 
be in accordance with such rules and regulations 
as the Board of Trustees may prescribe.

In the event a Participant does not make 
an election pursuant to the provisions of 
this subsection, the Board of Trustees (or 
investment manager if appointed) will invest 
the amounts credited to a Participant’s accounts 
in accordance with the last previous election, 
or if no election has been made, in accordance 
with the policy for investment in one or more 
default Investment Funds. All income, gains 
and losses of each such Investment Fund will 
be credited solely to and charged solely against 
such Investment Fund. Each Investment Fund 
will bear its share of any expenses of the Fund as 
determined from time to time by the Board of 
Trustees.

This Plan is intended to operate in 
compliance with Section 404(c) of ERISA and 
regulations issued thereunder.

6.5 Claims and Appeals Procedure
(a) Claims . Claims or application 

for benefits under this Plan must be made in 
writing to the Plan Administrator on forms 
prescribed by the Administrator.

(b) Denial of Claim (Other Than 
Claim for Disability Retirement Benefits) . Any 
person whose application for benefits (other 
than Disability Retirement Benefits) under 
the Plan has been denied in whole or in part, 
or whose claim to benefits against the Fund is 

otherwise denied, will be notified in writing of 
the denial within 90 days after the Plan’s receipt 
of the application or claim. An extension of 
time, not to exceed an additional 90 days, may 
be required by special circumstances. If so, 
notice of the extension, indicating the special 
circumstances and the date by which a final 
decision is expected to be rendered, will be 
furnished the claimant before the expiration of 
the initial 90-day period.

(c) Denial of Claim for Disability 
Retirement Benefits . Any person whose 
application for Disability Retirement Benefits 
is denied in whole or in part will be notified in 
writing of the denial within a reasonable period 
of time, but not later than 45 days after receipt 
of the claim. This period may be extended for 
up to 30 days (to a total of 75 days) if the Plan 
determines that an extension of time for making 
the determination is necessary due to matters 
beyond the control of the Plan and notifies the 
claimant prior to the expiration of the initial 
45-day period of the circumstances requiring 
the extension of time and the date by which the 
Plan expects to render a decision.

If the Plan determines that an 
additional extension of time for making the 
benefit determination is necessary due to 
matters beyond the control of the Plan and 
notifies the claimant prior to the expiration 
of the first 30-day extension period of the 
circumstances requiring the extension of time 
and the date by which the Plan expects to render 
a decision, then the period for making a benefit 
determination may be extended by the Plan for 
an additional 30 days (to a total of 105 days).

If an extension of time is due to the 
claimant’s failure to submit the information 
necessary to decide a claim for Disability 
Retirement Benefits, the claimant will be 
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afforded at least 45 days within which to provide 
the specified information. The period for 
making the benefit determination will be tolled 
from the date on which the notification of the 
extension is sent to the claimant until the date 
on which the claimant responds to the request 
for additional information.

If an extension is necessary to 
consider a claim for Disability Retirement 
Benefits, the notification of the extension will 
specifically provide:

(1) An explanation of the 
standards on which entitlement to a benefit is 
based;

(2) The unresolved issues 
that prevent a decision on the claim; and

(3) The additional 
information needed to resolve the issues.

(d) Notice of Denial . The notice 
of denial will set forth the following in a 
manner calculated to be understood by the 
claimant:

(1) The specific reason or 
reasons for the denial;

(2) Specific reference to 
pertinent Plan provisions on which the denial is 
based;

(3) A description of any 
additional material or information necessary 
for the claimant to perfect the claim and an 
explanation of why the material or information 
is necessary; 

(4) An explanation of the 
Plan’s claim review procedure, and the time 
limits applicable to such procedures, and a 
statement of the claimant’s right to bring a civil 
action under ERISA § 502(a); and

(5) In the case of a claim 
for Disability Retirement Benefits, if an 
internal rule, guideline, protocol, or other 
similar criterion was relied upon in making the 

adverse determination, either the specific rule, 
guideline, protocol, or other similar criterion, or 
a statement that such a rule, guideline, protocol, 
or other similar criterion was relied upon in 
making the determination and that a copy of 
the same will be provided free of charge to the 
claimant upon request.

(e) Notice of Appeal to Board of 
Trustees . The claimant may appeal to the Board 
of Trustees for a review of the denial. The notice 
of appeal must be in writing and shall contain 
the following information:

NOTICE OF APPEAL
Notice is hereby given to the Board of 
Trustees of the Carpenters Individual 
Account Pension Plan that: (claimant’s 
name, social security number, address and 
telephone number) hereby appeals from 
the decision or action of the Board of 
Trustees or their representative (name of 
representative, if any) in (make a statement 
clearly identifying the decision or action 
being appealed) which decision was made 
or action taken on the _____ day of 
____________________, 20____.
This appeal is based upon the rights 
accrued under the Plan by (name, 
address and social security number of the 
employee on the basis of whose accrued 
rights under the Plan the appeal is made, 
if made by a beneficiary other than such 
Employee). 
I do (not) wish to present my appeal in 
person or with legal counsel in a hearing 
before the Board of Trustees.

Together with the Notice of Appeal, 
a claimant shall file with the Board of Trustees 
a statement in writing containing the following 
additional information:

(1) A statement as to each 
ground on which claimant believes the decision 
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or other action appealed from to have been in 
error;

(2) A list of the names and 
addresses of each person on whose testimony 
claimant will rely, in whole or in part, in support 
of the appeal, together with a short statement of 
the facts to which each such person is expected 
to testify;

(3) A list of each document 
on which claimant will rely in support of the 
appeal.

In the case of a denial of Disability 
Retirement Benefits, notice must be filed by 
the claimant or his or her duly authorized 
representative with the Administrator of the 
Trust within 180 days after receipt of notice of 
a denial of Disability Retirement Benefits, and 
in the case of all other adverse determinations, 
within 60 days after receipt of notice of the 
determination. The failure to file a written 
notice of appeal within the time period 
prescribed will operate as a complete waiver 
and will bar claimant’s right to appeal, and the 
decision or other action of the Board of Trustees 
will be final.

(f) Scheduling of Appeal . After 
claimant has filed with the Board of Trustees the 
required written statement in support of appeal, 
the Board of Trustees will set a date for review of 
the appeal. The review will be conducted by the 
Board of Trustees, or by the Appeals Committee 
designated by the Board of Trustees, which has 
been allocated the authority for making a final 
decision in connection with the appeal.

The Board of Trustees will review 
a properly filed appeal at the next regularly 
scheduled quarterly meeting of the Appeals 
Committee, unless the request for review is 
received by the Board of Trustees within thirty 
(30) days preceding the date of such meeting. In 
such case, the appeal will be reviewed no later 

than the date of the second quarterly meeting 
following the Trustee’s receipt of the notice of 
appeal, unless there are special circumstances 
requiring a further extension of time, in which 
case a benefit determination will be rendered 
not later than the third quarterly meeting of 
the Appeals Committee following the Trustee’s 
receipt of the notice of appeal. If such an 
extension of time for review is required because 
of special circumstances, such as a request 
for a hearing on the appeal, then prior to the 
commencement of the extension, the Plan will 
notify the claimant in writing of the extension, 
describe the special circumstances and the date 
as of which the benefit determination will be 
made.

(g) Appeal Procedures . The 
claimant is generally entitled to present his 
or her position and any evidence in support 
thereof, and may appear in person at the appeal 
hearing. Notwithstanding the foregoing, appeals 
involving issues of Plan design (including, but 
not limited to, requests to amend or waive a 
Plan provision) will be determined without a 
hearing based upon the written record. Appeals 
may be held telephonically.

The claimant may be represented 
by an attorney or by any other representative 
of his or her choosing at his or her own 
expense. The claimant may submit written 
comments, documents, records, and other 
information relating to the claim. The claimant 
will be provided upon request and free of 
charge, reasonable access to, and copies of, 
all documents, records and other information 
relevant to his or her claim for benefits.

The claimant must introduce 
sufficient credible evidence on appeal to 
establish, prima facie, entitlement to the 
relief from the decision or other action from 
which the appeal is taken. The claimant will 
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have the burden of proving his or her right to 
relief from the decision or action appealed, by 
a preponderance of evidence. The Board of 
Trustees will review all comments, documents, 
records and other information submitted by 
the claimant related to the claim, regardless of 
whether such information was submitted or 
considered in the initial benefit determination. 
The Board of Trustees will not afford deference 
to the initial adverse benefit determination.

When deciding an appeal of a claim 
for Disability Retirement Benefits that is based 
in whole or in part on a medical judgment, the 
Board of Trustees will consult with a health care 
professional who has appropriate training and 
experience in the field of medicine involved 
in the medical judgment. Any medical or 
vocational expert whose advice was obtained 
on behalf of the Plan in connection with the 
adverse benefit determination will be identified 
to the claimant. Any health care professional 
engaged for the purpose of a consultation 
will not be an individual who was consulted 
in connection with the initial adverse benefit 
determination that is the subject of the appeal, 
nor the subordinate of any such individual.

(h) Decision of Board of Trustees . 
The Board of Trustees will issue a written 
decision on review as soon as possible. In the 
case of a disability retirement, within five (5) 
days after the hearing; and on all other appeals, 
within sixty (60) days of the hearing. The 
decision will include:

(1) The specific reasons for 
the decision, written in a manner calculated to 
be understood by the claimant;

(2) Specific references to 
pertinent Plan provisions on which the decision 
is based;

(3) A statement that the 
claimant is entitled to receive, upon request 

and free of charge, reasonable access to, and 
copies of all documents, records, and other 
information relevant to the claimant’s claim for 
benefits;

(4) In the case of a claim 
for Disability Retirement, a statement of the 
claimant’s right to bring a civil action under 
ERISA § 502(a); and

(5) In the case of a claim 
for Disability Retirement, if an internal rule, 
guideline, protocol, or other similar criterion 
was relied upon in making the adverse 
determination, either the specific rule, guideline, 
protocol, or other similar criterion, or a 
statement that such a rule, guideline, protocol, 
or other similar criterion was relied upon in 
making the determination and that a copy of 
the same will be provided free of charge to the 
claimant upon request.

(i) Review of Board of Trustees’ 
Decision

(1) Claim for Disability 
Retirement Benefits . Following issuance of the 
written decision of the Board of Trustees on 
an appeal of a claim for Disability Retirement 
Benefits, there is no further right of appeal to 
the Board of Trustees or right to arbitration. 
Instead, the claimant may bring a civil action 
under ERISA § 502(a). Any action must be 
brought within 180 days of receipt of the Board 
of Trustees’ decision.

(2) Claim Other Than for 
Disability Retirement Benefits . If the claimant 
is dissatisfied with the written decision of the 
Board of Trustees, other than a decision on 
a claim for Disability Retirement Benefits, 
the claimant may request a further appeal by 
arbitration in accordance with the Employee 
Benefit Plan Claims Arbitration Rules of the 
American Arbitration Association. However, 
the request must be submitted in writing to the 
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Board of Trustees within 60 days of receipt of 
the Board of Trustees’ written decision. If the 
claimant fails to submit a timely request for 
arbitration, the decision of the Board of Trustees 
shall be final and binding, and the claimant 
shall be barred from any further consideration 
of the claim. If requested, the Administrator 
will assist the aggrieved person in preparing the 
request for arbitration. In the event the matter 
is submitted to arbitration, the appeal will be 
limited to a transcript of witness testimony, the 
exhibits and the Findings and Decision of the 
Board of Trustees (or Appeals Committee of the 
Board of Trustees). The arbitrator shall not have 
the power or authority to add to, subtract from, 
or in any way modify the Plan, Trust Agreement, 
insurance contracts, if any, or the rules and 
regulations of the Trust.

The expenses of arbitration 
will be borne equally by the appealing party, and 
by the Trust Fund unless otherwise ordered by 
the arbitrator. Each party is responsible for its 
own attorney fees. The decision of the arbitrator 
is final and binding on all parties.

(3) Question on Review . 
The question for consideration on review of the 
Board of Trustees’ decision is whether, in the 
particular instance:

(i) The Board of 
Trustees were in error upon an issue of law;

(ii) The Board of 
Trustees acted arbitrarily or capriciously in the 
exercise of their discretion; or

(iii) The Board of 
Trustees’ findings of fact were supported by 
substantial evidence.

(j) Sole and Exclusive Procedure . 
The procedure specified in this Article shall be 
the sole and exclusive procedure available to a 

Participant or beneficiary who is dissatisfied with 
a claim or eligibility determination, or benefit 
award, or who is adversely affected by any action 
of the Board of Trustees.

6.6 Construction of the Plan
This Plan is administered by the Board of 

Trustees. The Board of Trustees may establish 
rules for the transaction of their business and 
administration of the Plan. The Board of 
Trustees will have the exclusive right to construe 
the provisions of the Plan and to determine 
any and all questions arising thereunder 
or in connection with the administration 
thereof, including the right to remedy possible 
ambiguities and inconsistencies or omissions, 
and any such construction or determination by 
the Board of Trustees made in good faith shall 
be conclusive on all persons affected thereby, 
provided that in any such construction or 
determination, the Board of Trustees shall not 
discriminate in favor of any employee or class of 
employees.

6.7 Required Minimum Distributions
(a) General Rules

(1) Effective Date . The 
provisions of this Article will apply for 
purposes of determining required minimum 
distributions for calendar years beginning with 
the 2003 calendar year. Notwithstanding any 
other provision of the Plan to the contrary, 
distributions will be made in accordance with 
Code Section 401(a)(9) and IRS Regulations 
§§ 1.401(a)(9)-2 through 1.401(a)(9)-9, including 
the incidental death benefit requirements of 
Code Section 401(a)(9)(G).

(2) TEFRA Section 242(b)(2) 
Elections . Notwithstanding the other provisions 
of this Article, distributions may be made under 
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a designation made before January 1, 1984, in 
accordance with Section 242(b)(2) of the Tax 
Equity and Fiscal Responsibility Act (TEFRA) 
and the provision of the Plan that relate to 
Section 242(b)(2) of TEFRA.

(3) Special Rules for 
Calendar Year 2020 . A required minimum 
distribution for 2020 (including a distribution 
to a Participant whose Required Beginning Date 
is April 1, 2021) (2020 RMDs), which is waived 
pursuant to Code § 401(a)(9)(I), will not be 
distributed unless a Participant or Beneficiary 
affirmatively elects to receive it. A Participant 
or Beneficiary will be given an opportunity 
to make an election as to whether or not to 
receive those distributions. Notwithstanding 
the foregoing, a direct rollover will be offered 
only for distributions that would be Eligible 
Rollover Distributions in the absence of Code 
§ 401(a)(9)(I).

(4) Precedence . The 
requirements of this Article will take precedence 
over any inconsistent provisions of the Plan.

(b) Failure of Participant to 
File an Application . If the Participant has 
not responded to notifications from the Plan 
nor filed an application for benefits by the 
“required beginning date” as defined in Code 
Section 401(a)(9), but the Participant’s location 
is known, payments will commence on the 
Participant’s required beginning date of the 
minimum amount that must be distributed for 
each distribution calendar year, determined 
by dividing the Participant’s Account balance 
by the distribution period in the Uniform 
Lifetime Table set forth in Treasury Regulation 
§ 1.401(a)(9)-9 using the Participant’s age as of 
the Participant’s birthday in the distribution 
calendar year.

ARTICLE 7. AMENDMENTS

7.1 Right to Amend
The Board of Trustees reserve the right to 

change, modify or amend the Plan at any time, 
retroactively or otherwise. Action by the Board 
of Trustees to amend the Plan will be taken in 
accordance with the procedures set forth in the 
Trust Agreement.

It is intended that the Plan will constitute 
a qualified Pension Plan under the applicable 
provisions of the Internal Revenue Code and 
Internal Revenue Service and Department of 
Labor regulations. Any amendment of the 
Plan may be made retroactively, if necessary 
and appropriate to qualify the Plan to meet 
the requirements of the applicable law and 
regulations. No amendment of the Plan shall 
be adopted which will cause or result in the 
expenditure of any portion of the funds to inure 
to the benefit of any Individual Employer or the 
Union or for any other purpose other than for 
the exclusive benefit of the Participants and their 
beneficiaries.

Notwithstanding the foregoing, no 
amendment shall be effective if it has the effect 
of decreasing, either directly or indirectly a 
Participant’s accrued benefit, except to the 
extent permitted under Internal Revenue Code 
§ 412(c)(8). If the vesting schedule is amended, 
in the case of an individual who is a Participant 
as of the later of the date the amendment is 
adopted or the date it becomes effective, the 
nonforfeitable percentage (determined as 
of such date) of the Participant’s employer-
derived accrued benefit will not be less than the 
percentage computed under the Plan without 
regard to such amendment.

Each Participant with at least three years 
of Credited Service for vesting at the time of 
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adoption of any amendment changing any 
vesting schedule under the Plan, or prior to 
the end of the election period, shall have the 
right to elect at any time, but no later than 
60 days after the election period, to have his 
or her vested percentage computed under the 
Plan without regard to such amendment. For 
purposes of this Article, the term “election 
period” means the later of:

(a) The date the amendment is 
adopted;

(b) The date on which the 
amendment is effective; or

(c) The date on which the 
Participant is given written notice of the 
amendment.

Amendments shall be approved by the 
Board of Trustees and signed by the Co-Chairs 
of the Board of Trustees.

7.2 Mergers, Consolidations or Transfer 
of Assets

No merger, consolidation or other transfer 
of the assets and liabilities of the Trust to 
another Trust shall be made unless each 
Participant to this Trust would (if the Plan then 
terminated) receive a benefit immediately after 
the merger, consolidation or transfer which is 
equal to or greater than the benefit he or she 
would have been entitled to receive immediately 
before the merger, consolidation or transfer (if 
the Plan had been terminated).

ARTICLE 8. TERMINATION OF PLAN

8.1 Duration of Plan
It is expected that the Plan will be 

continued in effect indefinitely and that each 
Employer will continue to make Contributions 
required by applicable Collective Bargaining 
Agreements. The Board of Trustees reserve the 

right to institute proceedings to affect a partial 
or total termination of the Plan. This will be 
done by action of the Board of Trustees, in 
accordance with procedures set forth in the 
Trust Agreement.

8.2 Non-forfeitable/Payment of 
Retirement Benefits

Upon termination or partial termination of 
the Plan the Individual Accounts of all affected 
Participants shall become fully vested and non-
forfeitable. The Plan Administrator shall arrange 
for the payment of the Account balances of 
the affected Participants after payment of any 
expenses properly chargeable thereto.

8.3 Payment of Any Remaining Funds
If, after the provisions of Article 8.2 have 

been applied, any balance remains in the Trust 
Fund, such remaining balance shall be allocated 
among all Participants in accordance with a 
non-discriminatory formula to be determined 
by the Board of Trustees. Any amount to be 
allocated to a Participant may be in cash or in 
the form of a monthly benefit at the discretion 
of the Board of Trustees.

Upon final distribution of the assets as 
specified above, the Plan shall be terminated. 
No persons, including any Employer, 
Participant, former Participant or beneficiary 
shall have any further right or claim therein.

ARTICLE 9. INALIENABILITY

No Participant or other person having 
or claiming to have any interest of any kind 
or character in or under this Plan or in any 
payment therefrom will have any right to sell, 
assign, transfer, convey, hypothecate, anticipate, 
or otherwise dispose of such interest, and such 
interest will not be subject to any liabilities or 
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obligations of or any bankruptcy proceedings, 
claims of creditors, attachment, garnishment, 
execution, levy, or other legal process against 
such person or his or her property.

Notwithstanding the foregoing, the 
Plan will pay benefits in accordance with the 
applicable requirements of any Qualified 
Domestic Relations Order (QDRO), which 
term, for the purposes of this Plan, means 
a state court order satisfying the following 
requirements:

(a) Such order must relate to the 
provision of child support, alimony payments 
or marital property rights of a spouse, former 
spouse, child or other dependent which 
recognizes the existence of such an alternate 
payee’s right to, or assigns to such an alternate 
payee the right to, receive all or a portion of a 
Participant’s benefits.

(b) Such order must specify:
(1) The name and last 

known mailing address of the Participant and 
each alternate payee covered by the order; 

(2) The amount or 
percentage of benefits to be paid to each 
alternate payee, or the manner in which such 
amount or percentage is to be determined; 

(3) The number of payments 
or period to which such order applies; and 

(4) Each plan to which such 
order applies.

(c) Such order must not:
(1) Require the Plan to 

provide any type or form of benefits, or any 
option, not otherwise provided under the Plan, 
except as provided in (d) below;

(2) Require the Plan to 
provide increased benefits determined on the 
basis of actuarial value; or 

(3) Require the payment of 
benefits to an alternate payee which are required 

to be paid to another alternate payee under 
another order previously determined to be a 
QDRO.

(d) Such order may:
(1) Provide that the former 

spouse shall be treated as a surviving spouse of 
the Participant as to accrued benefits earned 
during the marriage to the former spouse; or 

(2) Require that payments be 
made to an alternate payee on or after the date 
the Participant is eligible for an Early Retirement 
Pension in any form other than a joint and 
survivor annuity, even though the Participant 
has not ceased Covered Service.

(e) If an alternate payee to 
whom benefits would have been payable under 
a QDRO dies before any such benefits are 
payable, then unless the QDRO provides for 
the payments to be made to another alternate 
payee or to a beneficiary of the alternate payee, 
any interest of the alternate payee in the benefits 
shall terminate and revert to the Participant.

(f) No domestic relations order 
shall be considered a QDRO until it has been 
approved as such, in writing, by the Plan.

(g) During any period in which 
the Plan has received a proposed QDRO and 
the issue of whether the order is a QDRO is 
being determined, the Plan shall separately 
account for amounts which would have been 
payable to the alternate payee during such 
period if the order had been determined to be 
a QDRO (referred to as segregated amounts). If, 
within the 18-month period beginning with the 
date the first payment would be required under 
the order, it is determined that the order is a 
QDRO, the segregated amounts shall be payable 
to the person or persons entitled thereto under 
the QDRO. If within the 18-month period it 
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is determined that the order is not a QDRO, 
or the issue of whether the order is a QDRO is 
not resolved, the Plan shall pay the segregated 
amounts to the person or persons who would 
have been entitled to such amounts if there had 
been no order. Any determination that an order 
is a QDRO made after the 18-month period 
shall apply prospectively only.

(h) The Plan shall not make a 
determination that an order is a QDRO if the 
order requires payment of benefits which were 
paid prior to the Plan’s receipt of the QDRO.

(i) The alternate payee shall notify 
the Board of Trustees in writing of the intent 
to commence benefits. The Plan may require 
the alternate payee to submit documentation 
in support of the application to commence 
benefits.

(j) The Board of Trustees of the 
Plan will establish reasonable written procedures 
to determine the qualified status of domestic 
relations orders and to administer distributions 
under qualified orders.

ARTICLE 10. MISCELLANEOUS 
PROVISIONS

10.1 Information to Be Furnished
A Participant shall furnish the Board of 

Trustees with any information or proof that they 
may deem necessary and reasonable in order to 
administer the terms of this Plan.

10.2 Savings Clause
If any provisions of the Plan are held to be 

illegal or invalid for any reason, such illegality 
or invalidity shall not affect the remaining parts 
of the Plan, but the Plan shall be construed and 
enforced as if such illegal and invalid provisions 
had never been inserted in the Plan.

10.3 Limits on Contributions
(a) Maximum Annual Additions.  

Notwithstanding any other provision of this 
Plan, under EGTRRA Section 631 and Internal 
Revenue Code § 414(v), if applicable, the annual 
addition that may be contributed or allocated to 
a Participant’s Account under the Plan for any 
limitation year shall not exceed the lesser of: (a) 
$40,000, as adjusted for increases in the cost-
of-living under Internal Revenue Code § 15(d); 
or (b) 100 percent (100%) of the Participant’s 
compensation, within the meaning of Internal 
Revenue Code § 415(c)(3), for the limitation 
year. The compensation limit referred to in (b) 
shall not apply to any contribution for medical 
benefits after separation from service (within the 
meaning of Internal Revenue Code § 401(h) or 
§ 419A(f)(2)) which is otherwise treated as an 
annual addition. The provisions of this Article 
10.3(a) shall be interpreted in accordance with 
Internal Revenue Code § 415 and applicable 
regulations, which are incorporated herein by 
reference. In the case of a Catch-Up Eligible 
Participant, Catch-up Contributions shall 
be disregarded for purposes of the foregoing 
limitation. 

(b) Maximum Annual Limit on 
Elective Contributions.  The maximum Elective 
Contributions for the Participant’s taxable year, 
together with all other elective deferrals as 
defined in Internal Revenue Code § 402(g)(3) 
made by the Participant, shall not exceed 
the dollar limit in Internal Revenue Code 
§ 402(g)(1), adjusted annually for inflation as 
described in Internal Revenue Code § 402(g)(4). 
In the case of a Catch-Up Eligible Participant, 
Catch-up Contributions shall be disregarded for 
purposes of the foregoing limitation.

If the Participant’s Elective 
Contributions exceed the limit set forth above 
(or the Participant notifies the Plan not later 
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than March 1 after the end of the taxable year 
that he or she has exceeded the limit taking into 
account other elective deferrals), the Plan shall 
distribute such excess elective deferrals, adjusted 
for earnings allocable thereto (including the gap 
period), no later than April 15.

(c) ADP Testing on Elective 
Contributions . Notwithstanding Article 10.3(b), 
annual Elective Contributions made by a 
Highly Compensated Employee shall not 
exceed the limit established by Actual Deferral 
Percentage (“ADP”) testing conducted in 
accordance with Internal Revenue Code 
§ 401(k)(3)(A)(ii) and regulations thereunder, as 
described in Appendix A.

10.4 Eligible Rollover Distributions
(a) Direct Rollover . Effective 

for distributions payable on and after August 
1, 2007, a Participant, surviving spouse, or 
nonspouse beneficiary who is entitled to a 
distribution may elect to have any portion of an 
Eligible Rollover Distribution paid directly to 
an Eligible Retirement Plan in a Direct Rollover. 
Notwithstanding the foregoing, distributions 
less than $200 per calendar year are not eligible 
for Direct Rollover.

(b) Eligible Rollover Distribution . 
An Eligible Rollover Distribution is any 
distribution of all or any portion of the balance 
to the credit of the Participant, surviving 
spouse, or nonspouse beneficiary provided 
that an Eligible Rollover Distribution does not 
include: any distribution that is one of a series 
of substantially equal periodic payments (not 
less frequently than annually) made for the 
life (or life expectancy) of the surviving spouse 
or a nonspouse beneficiary, or for a specified 
period of ten years or more; any distribution to 
the extent such distribution is required under 

Internal Revenue Code § 401(a)(9); and the 
portion of any distribution that is not includible 
in gross income.

(c) Eligible Retirement Plan . 
Effective January 1, 2002, in the case of 
distributions made to a Participant, an Eligible 
Retirement Plan is an individual retirement 
account described in Internal Revenue Code 
§ 408(a), an individual retirement annuity 
described in Internal Revenue Code § 408(b), 
an annuity plan described in Internal Revenue 
Code § 403(a), a qualified trust described in 
Internal Revenue Code § 401(a), an annuity 
contract described in Internal Revenue Code 
§ 403(b), or an eligible plan under Internal 
Revenue Code § 457(b) which is maintained 
by an eligible employer described in Internal 
Revenue Code § 457(e)(1)(A), that accepts 
the Eligible Rollover Distribution. Effective 
January 1, 2008, an Eligible Retirement Plan 
shall also mean a Roth IRA, provided that the 
distributee is eligible to make a qualified rollover 
contribution to a Roth IRA as described in 
Code Section 408A(c)(3)(B). The definition 
of Eligible Retirement Plan applicable to a 
Participant shall also apply in the case of a 
distribution to a surviving spouse, or to a 
spouse or former spouse who is the alternate 
payee under a Qualified Domestic Relations 
Order. Effective August 1, 2007, in the case of 
distributions made to a nonspouse beneficiary, 
an Eligible Retirement Plan is an individual 
retirement account described in Internal 
Revenue Code § 408(a) or an individual 
retirement annuity described in Internal 
Revenue Code § 408(b), which is established 
in a manner which identifies it as an account 
with respect to the deceased Participant and 
also identifies the deceased Participant and the 
nonspouse beneficiary.
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(d) Direct Rollover . A Direct 
Rollover is a payment by the Plan to the Eligible 
Retirement Plan specified by the Participant, 
surviving spouse, or nonspouse beneficiary.

(e) Limit on Distributions . A 
Participant, surviving spouse or nonspouse 
beneficiary may split an Eligible Rollover 
Distribution which is greater than $500, by 
receiving a portion as a Direct Rollover and 
receive direct payment of the balance, provided 
that the amount to be distributed as a Direct 
Rollover must be at least $500. Only one Direct 
Rollover shall be allowed with respect to each 
distribution.

10.5 Veterans Rights Upon 
Reemployment

Notwithstanding any provision of this 
Plan to the contrary, contributions, benefits 
and service credit with respect to qualified 
military service will be provided in accordance 
with Internal Revenue Code § 401(a)(37) and 
§ 414(u), provided that for benefit accrual 
purposes, an individual shall not be treated 
as resuming employment if the individual 
dies or becomes disabled while performing 
qualified military service. Effective January 
1, 2007, in the case of a Participant who dies 
while performing qualified military service, 
the survivors of the Participant are entitled to 
any additional benefits provided under the 
Plan (other than benefit accruals relating to 
the period of qualified military service) had 
the Participant resumed and then terminated 
employment on account of death. Funding to 
provide Employer Contributions and benefits 
attributable to periods of qualified military 
service will be a Plan expense. Contributions 
for qualified military service will be based upon 
the Participant’s average Hours of Service during 

the twelve (12) month period immediately 
preceding the qualified military service or, if 
shorter, the period of employment immediately 
preceding the qualified military service; and 
the Employer Contribution rate in effect during 
qualified military service.

A Participant whose employment is 
interrupted by qualified military service or who 
is on a leave of absence for qualified military 
service (as defined under Internal Revenue 
Code §§ 401(a)(37) and 414(u)) may elect, upon 
resumption of employment with an Employer, 
to make additional Elective Contributions up to 
the maximum Elective Contributions that the 
Employee could have elected during that period 
if the Employee’s employment had continued 
at the same level of Compensation without 
the interruption or leave. Except to the extent 
provided under Internal Revenue Code § 414(u) 
of the Code, this right applies for five (5) years 
following the resumption of employment (or, if 
sooner, for a period equal to three (3) times the 
period of the interruption or leave).

10.6 Transfers From Other Qualified 
Plans

With the consent of the Board of Trustees, 
amounts may be transferred from other 
qualified plans, provided that the trust from 
which such funds are transferred permits the 
transfer to be made, and the transfer will not, in 
the opinion of the Board of Trustees, jeopardize 
the tax-exempt status of the Plan or Trust. The 
Plan shall only accept amounts transferred from 
other qualified plans on behalf of a Participant 
which are:

(a) Amounts transferred to this 
Plan directly from another qualified plan; or

(b) Lump-sum distributions 
received from a Participant from another 
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qualified plan which are eligible for tax-free 
rollover to a qualified plan and which are 
transferred by the Participant to this Plan within 
sixty (60) days following his or her receipt 
thereof.

The Plan shall not accept any portion 
of a distribution which is attributable to a 
“designated Roth account.”

Prior to accepting any transfers from a 
qualified plan, the Board of Trustees may 
require the Participant to establish that amounts 
to be transferred meet the requirements of this 
Article and Internal Revenue Code § 402.

Amounts transferred shall be held pursuant 
to the terms of the Plan and allocated to 
the Rollover Subaccount of the Participant 
on whose behalf the transfer was made. A 
Participant’s Rollover Subaccount may not be 
withdrawn by or paid to a Participant, in whole 
or in part, except as provided in Article 2.8. 

For purposes of this Article, the term 
“qualified plan” shall mean a tax-qualified plan 
under Internal Revenue Code § 401(a).

As adopted at a meeting of the Board of 
Trustees on the 30th day of June 2022, to be 
effective July 1, 2022.

___________________   ___________________
Co-Chair Co-Chair

APPENDIX A. ACTUAL DEFERRAL 
PERCENTAGE (“ADP”) TEST 

1. Annual Actual Deferral Percentage 
(“ADP”) Testing

For each Plan Year, the Plan shall satisfy 
the ADP test with respect to each Testing 
Group (or shall refund excess Employee 
Elective Contributions to Highly Compensated 
Employees in such Testing Group until such 
tests are satisfied). The relevant provisions 
of Code Section 401(k)(3) and Treasury 
Regulations § 1.401(k)-1 and -2 are hereby 
incorporated by reference.

2. Identification of Testing Groups
2.1 Mandatory Disaggregation of 

Bargained and Non-Bargained Employees . For 
testing purposes, each Individual Employer’s 
Employees that participate in the Plan pursuant 
to a collective bargaining agreement (“Bargained 
Employees”) will be mandatorily disaggregated 
from its Employees that participate in the Plan 
pursuant to the terms of a written contribution 
agreement between an Individual Employer 
and the Board of Trustees (“Non-Bargained 
Employees”). For this purpose, an Employee is 
considered to be a Bargained Employee if he or 
she meets the “alumni employee” definition in 
Treasury Regulation § 1.410(b)-6.

2.2 Employer by Employer Testing 
of Non-Bargained Employees . Each Individual 
Employer’s Non-Bargained Employees will be 
tested separately as its own “Testing Group.”

2.3 Permissive Aggregation of 
Bargained Employees . Each Individual 
Employer’s Bargained Employees will be 
considered together with all other Individual 
Employers’ Bargained Employees as if they are 
employed by a single employer that participates 
in the Plan, and will be treated as a single 
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Testing Group, in accordance with Treasury 
Regulation § 1.401(k)-1(b)(4)(v)(B).

3. Identification of Highly Compensated 
Employees

Within each Testing Group, the Highly 
Compensated Employees will be identified 
and segregated into the “Highly Compensated 
Employee Group.” The remaining employees 
in each Testing Group will be identified as the 
“Non-Highly Compensated Employee Group.”

4. Deferral Percentage Calculations
4.1 Non-Bargained Employee ADR 

Ratio . For each Non-Bargained Employee, an 
individual Actual Deferral Ratio (“ADR”) shall 
be calculated, as follows:

(a) The Participant’s Employee 
Elective Contributions to the Plan during the 
Plan Year while employed with an Individual 
Employer (excluding Catch-Up Contributions)

Divided by:
(b) The Participant’s 

Compensation during the Plan Year from such 
Individual Employer.

4.2 Bargained Employee ADR Ratio . 
For each Bargained Employee, an individual 
ADR shall be calculated as follows:

(a) The Participant’s Employee 
Elective Contributions to the Plan made during 
the Plan Year while employed with all employers 
that are obliged by a collective bargaining 
agreement to contribute to the Plan (excluding 
Catch-Up Contributions)

Divided by:
(b) The Participant’s aggregate 

Compensation during the Plan Year from such 
Employers.

4.3 Highly Compensated Employee 
ADR . The ADR for a Highly Compensated 
Employee shall be calculated taking into 
account such Participant’s elective deferrals 

under any other cash or deferred arrangement 
sponsored by the Employer (excluding Catch-
Up Contributions).

5. Average Deferral Percentage for Highly 
Compensated Employee and Non-Highly 
Compensated Employee Groups

For each Testing Group, an Actual Deferral 
Percentage (“ADP”) will be calculated for the 
Highly Compensated Employee Group and the 
non-Highly Compensated Employee Group. 
The ADP is the average of the ADRs calculated 
under Section 4 of this Appendix A.

6. ADP Limitations for Highly 
Compensated Employee Testing Groups

For each Testing Group, one of the 
following ratio tests must be satisfied.

6.1 125% of Contribution Rate . The 
ADP for the Highly Compensated Employee 
Group cannot be more than 125% of the ADP 
for the non-Highly Compensated Employee 
Group for the relevant Plan Year.

6.2 Alternate Limit . Alternatively,
(a) The ADP for the Highly 

Compensated Employee Group shall not exceed 
by more than two percentage points (2%) 
the ADP for the non-Highly Compensated 
Employee Group for the relevant Plan Year; and

(b) The ADP for the Highly 
Compensated Employee Group shall not be 
more than double the ADP for the Non-Highly 
Compensated Employee Group for the relevant 
Plan Year.

6.3 Relevant Plan Year . The “Relevant 
Plan Year” shall be the current Plan Year.

7. Correction Procedures for Failed ADP 
Test

If a Testing Group’s initial ADP testing does 
not satisfy one of the ratios in Section 6 of this 
Appendix A, Elective Employee Contributions 
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by the Highly Compensated Employee Group 
that exceed these limitations are “Excess 
Contributions.” To the extent that any such 
Excess Contributions can be recharacterized 
as “catch-up contributions” in accordance 
with Internal Revenue Code § 414(v), the 
Administrator shall do so. If the ADP test failure 
is not resolved by this action, the Administrator 
shall employ either or a combination of the 
following strategies.

7.1 Refund of Excess Contributions 
to Highly Compensated Employees . Excess 
Contributions, (plus any earnings and minus any 
loss allocable thereto), shall be distributed no 
later than March 15 after a Plan Year to Highly 
Compensated Employees in a Testing Group 
to whose accounts such Excess Contributions 
were allocated for such Plan Year, except to 
the extent such Excess Contributions may be 
recharacterized as “catch-up contributions.”

Step 1: Determine the total amount of 
Excess Contributions. The total amount of Excess 
Contributions is the amount, if any, by which 
a Highly Compensated Employee’s Employee 
Elective Contribution must be reduced to 
cause the ADR of the Highly Compensated 
Employee with the highest ADR to equal ADR 
of the HCE with the next highest ADR, unless 
a lesser amount would suffice. This process is 
repeated until an ADP ratio is satisfied. The sum 
of the reductions is the total amount of Excess 
Contributions.

Step 2: Apportion the Excess 
Contributions among the Highly Compensated 
Employees. The total Excess Contributions 
determined in step 1 are apportioned to the 
Highly Compensated Employees by reducing 
the Excess Elective Contribution of the Highly 
Compensated Employee with the largest dollar 
amount of contributions to the amount so that 

it equals the dollar amount contributed by the 
Highly Compensated Employee with the next 
largest dollar amount of contributions unless 
a lesser amount would suffice. This process is 
repeated until an ADP ratio is satisfied.

Step 3: Determine Income/Loss. 
Determine any income or loss allocable to the 
Excess Contributions through the date such 
Excess Contributions are distributed using a 
reasonable method, in accordance with Treasury 
Regulation § 1.401(k)-2(b)(2)(iv).

Step 4: Distribute Excess. Distribute 
the Excess Contributions, as adjusted for 
earnings and losses to the affected Highly 
Compensated Employees in the Testing Group.

7.2 Supplemental QNEC 
Contributions . Within twelve (12) months 
after the end of the Plan Year, an Individual 
Employer shall make a special Qualified 
Non-Elective Contribution (“QNEC”) on 
behalf of its Non-Highly Compensated 
Employees in a Testing Group of an amount 
sufficient to satisfy one of the tests set forth 
in Section 6, not to exceed five percent (5%) 
of Compensation. Such contribution shall be 
allocated to each Non-Highly Compensated 
Employee in the Testing Group in the same 
proportion that each participating Non-Highly 
Compensated Employee’s Compensation for 
the Plan Year bears to the total Compensation 
of all participating Non-Highly Compensated 
Employees in the Testing Group.

APPENDIX B. ACCOUNT VALUATION 
PROCEDURES PRIOR TO JUNE 1, 2021

Beginning December 31, 1981 and prior 
to June 1, 2021, the Board of Trustees shall, at 
least annually, value the Plan assets at their fair 
market value as of each Valuation Date. The 
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term “fair market value” meant the value of the 
assets which takes into account the fair market 
value of all the investments of the Trust.

The Board of Trustees shall, in their sole 
discretion, and with the advice of their actuary, 
determine the unit value of the Fund for each 
Valuation Date. The unit value for the Fund 
shall be based upon: (1) the fair market value of 
the Fund (adjusted as necessary for forfeitures, 
expenses and the creation of any reserves) as of 
such Valuation Date; (2) divided by the total 
units in the Fund on the immediately preceding 
Valuation Date.

Units are allocated each calendar month 
to a Participant’s Regular Subaccount, 
Supplemental Subaccount, Employer 
Contribution Subaccount or Elective 
Contribution Subaccount based upon the 
Contributions made or required to be made 
on behalf of the Participant with respect to 
the applicable subaccount for the month, 
divided by the most recent unit value. Units are 
allocated each calendar month to a Participant’s 
Rollover Subaccount based upon the Rollover 
Contributions made on behalf of the Participant 
for the month, divided by the most recent unit 
value.

APPENDIX C. ALLOCATION OF 2022 
LITIGATION SETTLEMENT PROCEEDS 
TO AFFECTED PARTICIPANTS

On February 18, 2022, the Board of 
Trustees approved a Settlement Agreement with 
AllianzGI which resulted in payment to the Plan 
of settlement proceeds of $27,698,124.93 on 
or about March 1, 2022 (“Litigation Settlement 
Proceeds”). The litigation related to investment 
losses in the first quarter of 2020 of $56,416,640 
incurred by the Plan Account owners who were 

invested in two strategies managed by AllianzGI:
	n AllianzGI Structured Alpha 1000 Plus 
LLC
	n AllianzGI Structured Alpha U.S. Equity 
250 LLC

The Board of Trustees has approved the 
following allocation of the Litigation Settlement 
Proceeds to be made as soon as practicable 
upon receipt of the Litigation Settlement 
Proceeds:

Eligible Accounts : An allocation will be 
made to all Participants with Accounts in the 
Plan in February, March or April 2020 (“Eligible 
Account”). Notwithstanding the foregoing, a 
Participant whose Account was first established 
in April 2020 or later shall not be an Eligible 
Account.

Amount of Litigation Settlement Proceeds 
Allocated to each Participant Account : Each 
Eligible Account will be allocated a share of the 
Litigation Settlement Proceeds proportionate 
to the Allianz losses incurred in each Eligible 
Account relative to Allianz losses for all 
Eligible Accounts from February to April, 
2020. The allocation shall be divided among 
the Participant’s Employer Contribution 
Subaccount, Elective Contribution Subaccount, 
Regular Subaccount, and Rollover Subaccount 
in proportion to the balance in each such 
subaccount as of the date the Litigation 
Settlement Proceeds are received, and invested 
in accordance with the Participant’s investment 
directions or the Plan’s default investment rules, 
as described in Section 6.4.
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INDEX

A account

 administrative fees, 19

 balance, 18

 definition, 51

 fair market value, 80-81

 transaction fees, 19

 valuation, 66, 80-81

actual deferral percentage (ADP) testing, 76, 78-80

actuary, 46, 81

administration, type of, 44

administrative expenses, 66

administrative fees, 19. See also account

administrator, 45

adoption, 10. See also leave of absence

ADP testing. See actual deferral percentage (ADP) testing

age 59½ withdrawals, 28, 58

agreement, 51. See also collective bargaining agreement

AllianzGI settlement, 81

alternate payee, 74-75, 76. See also Qualified Domestic Relations Order

alumni employee, 78. See also actual deferral percentage (ADP) testing

amendment and termination of plan, 42-43

amendments, 72-73

appeals. See claims and appeals procedures

Application For Retirement Benefits, 25

application process, 23, 62-63

apprenticeship program, 7-8, 60

arbitration, 40. See also claims and appeals procedures

associate employee, 51

Authorization to Transfer Fringe Benefits form, 9. See also money follows the carpenter

B bargained employee, 78. See also actual deferral percentage (ADP) testing

beneficiary, 33, 63-64

benefit statements, 18
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benefits, 45

birth certificate, 23

Board of Trustees

 administration of plan, 71

 amendments, 42-43

 appeals, 38-40, 68-71

 collective bargaining agreements, 1, 7

 commercial annuities, 27, 61

 contact information, 44

 disability retirement, 25, 59

 leave of absence, 10, 57

 names and addresses, 47-48

 termination of plan, 42-43

 Trust Agreement, 51

 valuation of accounts, 80-81

breaks in service

 avoiding, 9-11

 definition, 51

 five year rule, 11, 56

 general, 3

 one-year, 9, 56

 permanent, 11, 56

C catch-up contributions, 15, 75, 80

claims and appeals procedures

 Appeals Committee of the Board of Trustees, 68-69

 appeals procedures, 38-39, 67-71

 arbitration, 40, 70-71

 decision of Trustees, 39, 70

 denial of application or claim, 67-68

 disability appeal, 40, 67-68

 Employee Benefit Plan Claims Arbitration Rules of the American Arbitration Association, 70

 notice of appeal, 68-69

 request for appeal, 38, 68-69

 scheduling, 38, 69
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collective bargaining agreement, 1, 7, 45, 51

combined service credit, 51

commencement date, 63

compensation, 51

contiguous noncovered service, 9-10, 52

contributions

 definition, 51-52

 excess, 80

 general, 1, 56

 limits, 75-76

 source, 45

covered service, 7-8, 52

credited service, 1, 7-8, 52

D death benefits

 account is $5,000 or greater, 33, 64-65

 account is $5,000 or less, 33, 64

 beneficiary, 33, 65-66

defined contribution plan, 1, 3, 15

Department of Labor, U.S., 42

direct deposit, 23

disability leave of absence, 10, 56-57. See also leave of absence

disability retirement

 activity test, 25, 

 application and election, 25, 

 continued disability, 25

 Disability Retirement Questionnaire, 25

 disability waiting period, 25, 

 eligibility, 25

 general, 1, 25

 totally and permanently disabled, 25

divorce, 23. See also Qualified Domestic Relations Order

divorce decree, 23. See also Qualified Domestic Relations Order

domestic relations order. See Qualified Domestic Relations Order

duration of plan, 73

drywall utility program, 7-8
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E early retirement, 2, 24-25, 52

election process, 23, 62-63

elective contributions. See 401(k) contributions

elective contributions subaccount. See 401(k) contributions

eligibility, 45

employee, 51

Employee Benefit Plan Claims Arbitration Rules of the American Arbitration Association, 40.  

See also claims and appeals procedures

Employee Benefits Security Administration (EBSA), 42

Employee Retirement Income Security Act of 1974 (ERISA), 40-42

employer contribution subaccount, 3, 15, 53, 81. See also regular subaccount

employer contributions, 3, 15, 53. See also contributions

employers, 7, 51

Enrollment Application, 33

ERISA. See Employee Benefit Income Security Act of 1974

Explanation of Payment Options and Election of Retirement Benefits form, 25

extension of plan, 60

F facility of payment, 64

fair market value, 66

fees. See participant-directed investments

fiduciary, 41, 51

fifth anniversary rule, 54

five percent owner, 53

five year rule, 11. See also breaks in service

forfeiture, 3, 9, 66. See also termination of service

Form 5500 Series, 41

401(a) contributions, 16, 55. See also supplemental subaccount

401(k) contributions

 ADP testing, 78-80

 catch-up contributions, 15, 75, 80

 definition, 52-53

 distribution, 58

 general, 15

 highly compensated employee, 53



IN
D

E
X

87

 IRS limit, 15

 vesting, 1, 3, 8, 9, 15

fund, 51

G garnishment of benefits, 73-74

group investment trust, 18

H hardship withdrawals, 28-29. See also non-retirement payment options

highly compensated employee, 53, 76, 79. See also actual deferral percentage (ADP) testing

home trust, 8-9. See also money follows the carpenter

hour of service, 53

hourly contribution rates. See contributions

hourly contributions. See contributions

I identification number, 44

inalienability, 73-75

income options. See retirement payment options

individual account, 51. See also account

individual employer, 51

Intent to Retire form, 23

investment options. See participant-directed investments

J joint and survivor benefits. See retirement payment options

L leave of absence

 adoption, 10

 avoiding breaks in service, 9-10

 disability, 10, 56-57

 general, 9-10

 maternity, 10, 57

 military service, 10, 57, 77

 non-participation, 57

 paternity, 10, 57

 union service, 10, 57

legal disabilities, 64

legal process, 46
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limits on contributions, 75-76

lost participant or beneficiary, 63-64

lump sum distribution, 26, 62. See also retirement payment options

M marriage certificate, 23

maternity leave of absence, 10. See also leave of absence

mergers and consolidations, 73

military leave of absence, 10, 77. See also leave of absence

Milliman Benefits Service Center, 1, 15, 16, 23, 24, 28, 33

minimum distribution requirements, 24, 71-72

miscellaneous provisions, 75-78

money follows the carpenter

 avoiding breaks in service, 8-9

 401(k) contributions, 9

 general, 8-9, 60

 home trust or fund, 8, 

 reciprocal trust, 9

 See also Authorization to Transfer Fringe Benefits Contributions form

N non-bargained employee, 78. See also actual deferral percentage (ADP) testing

non-covered service, 53

non-retirement payment options

 age 59½ withdrawals, 28

 distribution upon separation of service, 29

 hardship withdrawals, 28-29

normal retirement, 2, 24, 53-54

Northwest Carpenters Health and Security Plan, 7

Northwest Carpenters Retirement Plan, 3, 51

notary public, 27

O one-year break in service, 9, 56. See also breaks in service

P participant, 54

participant-directed investments

 default investment funds, 67

 Fee Disclosure Notice, 18
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 general, 16-18

 investment fees, 18

 investment fund, 16-17, 66-67

 investment options, 17

 QDIA, 16

participation, 1, 7, 55

passport, 23

paternity leave of absence, 10. See also leave of absence

payment options. See retirement payment options

Pension Benefit Guaranty Corporation (PBGC), 43

permanent break in service, 11, 56. See also breaks in service

permanently disabled, 25, 58. See also disability retirement

plan, 54

plan administrator, 54

plan name, 44

plan year, 46, 54

post retirement service, 64

preretirement death benefits. See death benefits

profit sharing plan, 49

property settlement agreement, 23. See also Qualified Domestic Relations Order

pro-rata agreements. See reciprocity

pro-rata service. See reciprocity

Q qualified default investment alternative (QDIA), 16

Qualified Domestic Relations Order (QDRO), 19, 33, 74-75, 76

qualified non-elective contribution, 80. See also actual deferral percentage (ADP) testing

qualified plan, 76, 77. See also rollover subaccount

Quarterly Benefit Statements, 18

R reciprocity, 9-10, 54, 60. See also money follows the carpenter

record keeper. See Milliman Benefits Service Center

regular subaccount, 16, 54, 81. See also employer contribution subaccount

related plans and service. See reciprocity

required beginning date, 24, 71-72. See also minimum distribution requirements

residential bargaining agreements, 7-8

retired, 54
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retirement, 2, 23-25, 54

retirement effective date. See disability retirement, early retirement, normal retirement

retirement options

 disability retirement, 25, 58-59

 early retirement, 24-25, 52, 58, 62-64

 normal retirement, 24, 53-54, 58, 62-64

retirement payment options

 amount certain, 26-27

 annuity starting date, 63

 commencement date, 63

 deferred distribution, 27

 Form 1099-R, 28

 general, 25-28

 Individual Retirement Account (IRA), 28

 lifetime annuity income, 27-28

 lump sum distribution, 26, 62

 mandatory 20 percent withholding, 26, 28

 minimum annual payout, 27, 62

 partial distribution, 26, 62

 period certain payments, 26, 62

 qualified joint and survivor annuity, 27, 61

 rollovers, 28

 single life annuity, 27, 61

 taxes, 28

rollovers, 28

rollover subaccount

 definition, 54-55

 distributions, 76-77

 general, 16, 81

 vesting, 1, 3, 8, 9

Roth IRA, 76

S safe harbor hardship withdrawals, 59-60

savings clause, 75

scope of plan, 60

70½ rule. See minimum distribution requirements
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signatory employers, 1, 7. See also employer contributions

Social Security Administration, 24

Social Security benefits, 24

spousal consent, 63

spouse’s benefit. See death benefits

supplemental subaccount

 definition, 55

 employment classification, 16

 general, 16, 81

 vesting, 1, 3, 8, 9

survivor benefits. See death benefits

T Tax Equity and Fiscal Responsibility Act (TEFRA), 71-72

taxes, 28

1099-R, 28

termination of plan, 73

termination of service, 9, 56. See also breaks in service

totally and permanently disabled, 25, 58-59. See also disability retirement

transfer of assets, 73

transfers from other plans, 77-78

Trust, 55

Trust Agreement, 51, 55

Trustees. See Board of Trustees

type of plan, 44

U union, 51

union service leave of absence, 10. See also leave of absence

United Brotherhood of Carpenters and Joiners of America International Reciprocal Agreement for  

Carpenters Pension Funds, 8

V valuation date, 55

valuation of accounts, 66, 80-81

vesting

 elective contribution subaccount, 1, 8, 15, 55

 employer contribution subaccount, 3, 15, 55-56
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 five-year vesting, 55

 general, 1, 8

 reciprocal plans, 8

 regular subaccount, 16, 55-56

 rollovers, 8, 16, 55

 supplemental subaccount, 16, 55

 three-year vesting, 8, 15

veterans rights, 77

W withdrawals. See retirement payment options, non-retirement payment options

written contribution agreement, 1, 7. See also collective bargaining agreements

Y year of service, 7, 55

Z zero dollar distribution, 55
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Northwest Carpenters
Individual Account Pension Trust

www.CarpentersBenefits.org
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Individual Account Pension Plan
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